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BOARD OF TRUSTEES      
Regular and Closed Session Meeting 
Thursday, March 12, 2015    
Gold Trail School  
Agenda 
  
 
 
 
 
 
 
 
 
 
6:00 P.M.                                                                             OPENING BUSINESS 
 
1.  CALL TO ORDER 

 J. Bauer, President 
 D. Lander, Clerk 
 J. Barbieri, Member 
 S. Hennike, Member 
 G. Ritz, Member 

 
2. PUBLIC SESSION  

.1 Flag Salute 
 

3. ACTION ITEM:  Adoption of Agenda 
 
4. OPEN HEARING 

Members of the public are encouraged to address the Board concerning any 
item on the agenda either before or during the Board's consideration of the 
item. Under the Brown Act and open meeting laws, members of the public 
shall also be given an opportunity to address the Board on any item of 
interest that is not on the agenda but within the subject matter jurisdiction of 
the Board.  Individual speakers shall be allowed three minutes to address the 
Board on each agenda or non-agenda item.  Members of the community may 
address the Board at this time. (Education Code 35145.5, Government Code 
54952/54954.3, Board Bylaw 9323) 

 
 
 
 
 

In compliance with the Americans with Disabilities Act, for those requiring special 
assistance to access the Board meeting room, to access written documents being 
discussed at the Board meeting, or to otherwise participate at Board meetings, 
please contact the Board Secretary, Joe Murchison, at (530) 626-3194 for 
assistance.  Notification at least 48 hours before the meeting will enable the District 
to make reasonable arrangements to ensure accessibility to the Board meeting and 
to provide any required accommodations, auxiliary aids or services. 



 
 
 
 

RECOGNITION 
 
5. RECOGNITION 

The Board will recognize Mountain Enterprises for their generous donation of Track Uniforms 
for the Gold Trail School sports program. 

 
REPORTS AND  PRESENTATIONS 

 
6. REPORT:   Student Council 

A. Fowler-Vogel, President, will report on Student Council activities. 
 

7. REPORT:   Physical Fitness Test—District and School Summary 
 K. Dunn, Physical Education Specialist, will present the annual report and summary.  

(BP6142.7) 
 
8.  REPORT:  Local Control Accountability Plan (LCAP) Update 

J. Murchison, Superintendent, will present the District’s update on the 2015-16 LCAP. 
 

9. REPORT:  2014-15 Second Interim Financial 
   W. Scarlett, Chief Fiscal Officer, will present the mandated report to the Board for approval. 

(AR3460) 
 

CONSENT 
 
10.       CONSENT ITEMS 
        The items listed below are passed in one motion without discussion.  Any item may be 

pulled from the Consent Agenda by the Board.  (Board Bylaw 9322) 
.1 Meeting Minutes (Board Bylaw 9324) 

Regular Meeting of February 5, 2015 
                                    The Board will approve the Minutes. 

.2 Warrants (Board Policy 3314) 
The Board will approve the expenditures. 

 .3 Personnel 
 Hiring   
 T. Aguilar, Instructor: Tutorial, effective 2014-15 School Year 

C. Brunts, Instructor: Enrichment, effective 2014-15 School Year 
A. Butler, Instructor: Tutorial, effective 2014-15 School Year 
C. Jackson, Instructor: Tutorial, effective 2014-15 School Year 
N. Kessler, Playground Monitor, 1.0 hours per day, effective February 6, 2015 
S. Meadows, Instructor: Tutorial (Saturday School), effective 2014-15 School Year 
S. Morgan, Instructor: Tutorial, effective 2014-15 School Year 
J. Stigall, Instructor: Tutorial, effective 2014-15 School Year 



Gold Trail Union School District 
Supplemental Information 
Regular Meeting of the Board: March 12, 2015 
 

B. Thomas, Instructor: Tutorial, effective 2014-15 School Year 
J. Thompson, Maintenance/Custodian, 3.0 hours per day, effective March 5, 2015 
E. Thurlo, Maintenance/Custodian, 3.0 hours per day, effective March 5, 2015 
A. Yost, Instructor: Enrichment/Spelling Bee Grades 7/8, effective 2014-15 School Year 
Resignation 
C. Jackson, Instructor: Enrichment/Spelling Bee Grades 7/8, effective February 9, 2015 
E. Lynch, Teacher (1.0 FTE), effective 2015-16 School Year 
J. Thompson, Custodian, 3.0 hours per day, effective March 4, 2015 
E. Thurlo, Custodian, 3.0 hours per day, effective March 4, 2015 

      .4 Request for Leave of Absence 
A Garcia, Teacher (0.2 FTE), effective 2015-16 School Year 

.5 Consolidated Application 
 The Board will take action to approve the application. 
.6 Resolution 2014-15: 03-01:  Resolution to Employ Short Term Classified Support 
 The Board will adopt the Resolution allowing an increase for short term classified 

support for the 2014-15 school year only. 
.7 Second Reading and Adoption of Board Policies, Administrative Regulations and 

Board Bylaws 
AR 4161.9, AR 4261.9, AR 4361.9, Catastrophic Leave Program 

 The Board will adopt the roster. 
  

     ACTION ITEMS 
 

11. ACTION ITEM:  First Reading of Board Policies, Administrative Regulations and Board 
Bylaws 

 BP/AR  0420.1, School Based Program Coordination (BP/AR Deleted) 
BP/AR  0440, District Technology Plan (BP/AR Revised) 

 AR 1220, Citizen Advisory Committees (AR Revised) 
 BP/AR 1240, Volunteer Assistance (BP/AR Revised) 
 BP/AR 3100, Budget (BP/AR Revised) 
 AR 4112.4/4212.4/4312.4, Health Examinations (AR Revised) 
 AR/E  4112.5/4212.5/4312.5, Criminal Record Check (AR Revised/E Added) 
 AR/E  4112.62/4212.62/4312.62, Maintenance of Criminal Offender Records (AR/E 

Deleted) 
 AR 4117.4, Dismissal (AR Deleted) 
 BP/AR 4118, Dismissal/Suspension/Disciplinary Action (BP/AR Revised) 
 BP 4121, Temporary/Substitute Personnel (BP Revised) 
 AR 4161.1/4361.1, Personal Illness/Injury Leave (AR Revised) 
 AR 4161.2/4261.2/4361.2, Personal Leaves (AR Revised) 
 AR 4261.1, Personal Illness/Injury Leave (AR Revised) 
 BP/AR 5125, Student Records (BP/AR Revised) 
  The Board will take action to adopt the roster for first reading. 

 
 
 



 
 
 
12. ACTION ITEM:  2015-16 District Negotiating Team 
 The Board will take action to assign the District’s team to serve in collective bargaining for the 

2015-16 contract year. 
 
13. ACTION ITEM:  Bus Purchase 
 The Board will take action to go forward with the purchase of a school bus for the District. 

 
DISCUSSION ITEMS 

            
14. DISCUSSION ITEM:  Administrative Reports 

J. Murchison will report on activities relevant to District and Sutter’s Mill School site business.   
S. Lyons will report on activities relevant to Gold Trail School site business.   

 W. Scarlett will be available to answer question relevant to financial business. 
Board members will report on activities relevant to District business. 

 
  CLOSED SESSION 

 
15.       Closed Session Open Hearing    

     Members of the public may take this opportunity to comment on Closed Session agenda items. 
 
16. Closed Session 

The Board will adjourn to Closed Session pursuant to Government Code 54956.8.  Closed 
Session attendants: Board Members and Superintendent 

 
17.  Personnel  

.1 Conference with Labor Negotiators (Government Code Section 54957.6) 
The Board will give direction regarding employee bargaining issues with the Gold Trail 
Federation of Educators and discussion with other non-represented employee groups. 

 
   RECONVENE PUBLIC SESSION 

  
 18. Reconvene Public Session and Closed Session Disclosure 

Any action taken during Closed Session will be disclosed at this time.   Public action 
necessitated by Closed Session deliberations will also be disclosed at this time.  
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  ADVANCE PLANNING 
 
19. Future Regular Meeting Schedule 
 

The next regular meeting of the Board of Trustees is scheduled for: 
Date:  April 9, 2015 Time:  6:00 p.m. Location: Gold Trail School 

Agenda Items for that meeting may include but not limited to: 
Board Policies, Administrative Regulations and Board Bylaw Updates 

District Fees Adjustment, If Applicable (Annual) 
Monthly Local Control Accountability Plan (LCAP) Update 

Williams Act Uniform Complaint Procedures Quarterly Report 
 

                       Requests may be made at this time for items to be placed on a future agenda. 
 
 

 
 

  ADJOURNMENT 
PUBLIC INSPECTION 

 
Documents provided to a majority of the Governing Board regarding an open session item on this 
agenda will be made available for public inspection in the District Office located in the Sutter’s Mill 
School Administration building, 4801 Luneman Road, Placerville, California, during normal business 
hours.  In addition, such writings and documents will be posted on the District’s website, 
www.gtusd.org.  Agendas will be posted at: 
 

Gold Trail School 
889 Cold Springs Road 
Placerville, Ca  95667 

 
Sutter’s Mill School/District Office 

4801 Luneman Road 
Placerville, CA  95667 

 
And E-mailed To Every District Family 

 

http://www.gtusd.org/
























Gold Trail Union SD 

Administrative Regulation 
Financial Reports And Accountability 
 
AR 3460  
Business and Noninstructional Operations 
 
 
Interim Reports 
 
Each interim fiscal report developed pursuant to Education Code 42130 shall include an 
assessment of the district budget as revised to reflect current information regarding the adopted 
state budget, district property tax revenues, if any, and ending balances for the preceding fiscal 
year.  (Education Code 42130, 42131) 
 
The interim reports shall be based on State Board of Education (SBE) criteria and standards 
which address fund and cash balances, reserves, deficit spending, estimation of average daily 
attendance (ADA), projected enrollment, ratio of ADA to enrollment, projected local control 
funding formula (LCFF) revenue, salaries and benefits, other revenues and expenditures, and 
facilities maintenance. For purposes of assessing projections of LCFF revenue, the first interim 
report shall be compared to the adopted district budget, and the second interim report shall be 
compared to the projections in the first interim report. (Education Code 42130; 5 CCR 
15453-15464) 
 
(cf. 3100 - Budget) 
(cf. 3220.1 - Lottery Funds) 
(cf. 3300 - Expenditures and Purchases) 
(cf. 3314 - Payment for Goods and Services) 
 
The report shall also provide supplemental information regarding contingent liabilities, use of 
one-time revenues for ongoing expenditures, contingent revenues, contributions (i.e., projected 
contributions from unrestricted general fund resources to restricted general fund resources, 
projected transfers to or from the general fund to cover operating deficits in the general fund or 
any other fund, and capital project cost overruns that may impact the general fund budget), 
long-term commitments, unfunded liabilities, temporary interfund borrowings, the status of labor 
agreements, and the status of other funds.  (Education Code 42130; 5 CCR 15453, 15464) 
 
(cf. 3110 - Transfer of Funds) 
 
Audit Report 
 
The Superintendent or designee shall establish a timetable for the completion and review of the 
annual audit within the deadlines established by law. 
 
The Superintendent or designee shall provide the necessary financial records and cooperate with 



the auditor selected by the Board of Trustees to ensure that the audit report contains all 
information required by law and the Governmental Accounting Standards Board (GASB). 
 
The audit shall include an audit of income and expenditures by source of funds for all funds of 
the district, including the student body and cafeteria funds and accounts and any other funds 
under the control or jurisdiction of the district, as well as an audit of student attendance 
procedures. The audit shall also include a determination of whether LCFF funds were expended 
in accordance with the district's local control and accountability plan or an approved annual 
update of the plan. (Education Code 41020) 
 
(cf. 0460 - Local Control and Accountability Plan) 
(cf. 3430 - Investing) 
(cf. 3451 - Petty Cash Funds) 
(cf. 3452 - Student Activity Funds) 
(cf. 3551 - Food Service Operations/Cafeteria Fund) 
 
When required by federal law, specified records pertaining to the audit of federal funds received 
and expended by the district shall be transmitted to the federal clearinghouse designated by the 
federal Office of Management and Budget and shall be made available for public inspection. 
Such records shall be transmitted within 30 days after receipt of the auditor's report or within 
nine months after the end of the fiscal year, whichever is sooner, unless a longer period is agreed 
to in advance by the federal agency or a different period is specified in a program-specific audit 
guide.  (31 USC 7502) 
 
If an audit finding results in the district being required to repay an apportionment or pay a 
penalty, the district may appeal the finding to the Education Audit Appeals Panel by making an 
informal summary appeal within 30 days of receiving the final audit report or initiating a formal 
appeal within 60 days of receiving the report.  (Education Code 41344, 41344.1) 
 
While a public accounting firm is performing the audit of the district, it shall not provide any 
nonauditing, management, or other consulting services for the district except as provided in 
Government Auditing Standards, Amendment #3, published by the U.S. Government 
Accountability Office.  (Education Code 41020) 
 
Fund Balance 
 
In accordance with GASB Statement 54, external financial reports shall report fund balances in 
the general fund within the following classifications based on the relative strength of constraints 
placed on the purposes for which resources can be used: 
 
1. Nonspendable fund balance, including amounts that are not expected to be converted to 
cash, such as resources that are not in a spendable form or are legally or contractually required to 
be maintained intact 
 
2. Restricted fund balance, including amounts constrained to specific purposes by their 
providers or by law 



 
3. Committed fund balance, including amounts constrained to specific purposes by the 
Board 
 
4. Assigned fund balance, including amounts which the Board or its designee intends to use 
for a specific purpose 
 
5. Unassigned fund balance, including amounts that are available for any purpose 
 
Negative Balance Report 
 
Whenever the district reports a negative unrestricted fund balance or a negative cash balance in 
its annual budget or annual audit report, it shall include in the budget a statement that identifies 
the reasons for the negative unrestricted fund balance or negative cash balance and the steps that 
have been taken to ensure that the negative balance will not occur at the end of the current fiscal 
year.  (Education Code 42127.5) 
 
Non-Voter-Approved Debt Report 
 
Upon approval by the Board to proceed with the issuance of revenue bonds or any agreement for 
financing school construction pursuant to Education Code 17170-17199.5, the Superintendent or 
designee shall notify the County Superintendent of Schools and the county auditor. The 
Superintendent or designee shall provide the Board, the county auditor, the County 
Superintendent, and the public with related repayment schedules and evidence of the district's 
ability to repay the obligation.  (Education Code 17150) 
 
(cf. 7214 - General Obligation Bonds) 
 
When the Board is considering the issuance of certificates of participation and other debt 
instruments that are secured by real property and do not require the approval of the voters of the 
district, the Superintendent or designee shall provide notice to the County Superintendent and 
county auditor no later than 30 days before the Board's approval to proceed with issuance.  The 
Superintendent or designee shall provide the Board, the county auditor, the County 
Superintendent, and the public with information necessary to assess the anticipated effect of the 
debt issuance, including related repayment schedules, evidence of the district's ability to repay 
the obligation, and the issuance costs.  (Education Code 17150.1) 
 
Other Postemployment Benefits Report (GASB 45) 
 
In accordance with GASB Statement 45, the district's financial statements shall report the annual 
expense of nonpension other postemployment benefits (OPEBs) on an accrual basis over retirees' 
active working lifetime, as determined by a qualified actuary procured by the Superintendent or 
designee. To the extent that these OPEBs are not prefunded, the district shall report a liability on 
its financial statements. 
 
(cf. 4154/4254/4354 - Health and Welfare Benefits) 



(cf. 9250 - Remuneration, Reimbursement and Other Benefits) 
 
The Superintendent or designee shall annually present the estimated accrued but unfunded cost 
of OPEBs and the actuarial report upon which those costs are based at a public meeting of the 
Board. (Education Code 42140) 
 
The amount of the district's financial obligation for OPEBs shall be reevaluated every two or 
three years in accordance with GASB 45 depending on the number of members in the OPEB 
plan. 
 
Workers' Compensation Claims Report 
 
The Superintendent or designee shall annually provide the Board, at a public meeting, 
information and related actuarial reports showing the estimated accrued but unfunded cost of 
workers' compensation claims. The estimate of costs shall be based on an actuarial report 
completed at least every three years by a qualified actuary.  (Education Code 42141) 
 
 
 
Regulation GOLD TRAIL UNION SCHOOL DISTRICT 
approved:  September 4, 2014 Placerville, California 
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BOARD OF TRUSTEES      
Regular and Closed Session Meeting 
Thursday, February 5, 2015    
OPEN AND CLOSED SESSION MINUTES       
 
 

1. CALL TO ORDER 
The meeting was called to order in the Gold Trail School Library by J. Bauer, 
president, at 5:32 p.m. 
Members present:  J. Barbieri, J. Bauer, D. Lander, and S. Hennike  
Members absent:  G. Ritz 
 

2. CLOSED SESSION OPEN HEARING 
Members of the public were afforded the opportunity to comment on Closed 
Session agenda items.  No audience member addressed the Board. 
 

3. Closed Session 
The Board moved to closed session at 5:33 p.m. 
Also present:  J. Murchison and W. Scarlett  
 

4. Personnel—Conference with Labor Negotiators 
 
Board Member G. Ritz arrived at 5:55 p.m. and moved to closed session 
immediately. 
 

5. Reconvene Public Session and Closed Session Disclosure 
The Board reconvened Public Session at 6:03 p.m.  
The Board discussed Labor Negotiations. 
 

6. PUBLIC SESSION  
J. Bauer, Board president, led the flag salute. 
 

7. ACTION ITEM:  Adoption of Agenda 
MOTION WAS MADE by J. Barbieri and duly seconded by D. Lander to 
adopt the agenda, and the vote was as follows: 
AYES:  Trustees J. Barbieri, J. Bauer, D. Lander, S. Hennike, G. Ritz 

 NOES:         None 
 ABSENCES:         None 
 ABSTENSIONS:  None          MOTION CARRIED 
   
      8. OPEN HEARING 

The Board president solicited comments in accordance with the Brown Act 
and Open Meeting laws.  No one addressed the Board. 

 



9. PUBLIC HEARING:  2014-15 Gold Trail Federation of Educators:  Certificated 
Employees Settlement 
The District conducted a hearing to allow public comment regarding the 2014-15 Certificated 
employee bargaining unit agreement. (Government Code 3547.5).  No one addressed the Board. 
 

10. RECOGNITION 
• The Board recognized M. and J. McClone for their generous donation of $500.00 to the 

Gold Trail music program. 
• The Board recognized R. Azvedo for his generous donation of stage lighting for the Gold 

Trail School Multi-Purpose room. 
• The Board recognized the California Department of Fish and Wildlife for their generous 

donation of forty computers with flat screen monitors and keyboards, twenty laptops, and 
various speaker sets to the District technology program. 

 
11. REPORT:   Student Council 
 The report was tabled at this time. 
 
12. REPORT:   Gold Trail Federation of Educators 

B. Beveridge, President, reported on Federation activities 
 

13. REPORT:  Local Control Accountability Plan (LCAP) Update 
J. Murchison, Superintendent, presented an update to the District’s 2015-16 LCAP. 
 

14. REPORT: After School Sports Report and Walk-On Coach Certification 
          J. Perez, Athletic Director, presented an overview of the program.   

MOTION WAS MADE by G. Ritz and duly seconded by J. Bauer to certify the walk on coaches,  
and the vote was as follows: 
AYES:         Trustees J. Barbieri, J. Bauer, S. Hennike, D. Lander, G. Ritz 
NOES:         None 

  ABSENCES:          None 
  ABSTENSIONS:   None            MOTION CARRIED 
 
 15. Consent Items 

.1 Meeting Minutes (Board Bylaw 9324) 
Regular Meeting of January 8, 2015 

                             .2 Warrants (Board Policy 3314) 
 .3 Personnel 
 Hiring   

S. Barbato, Athletic Coach: 7 Boys’ Volleyball, effective 2014-15 School Year 
S. Barbato, Athletic Coach: 8 Boys’ Volleyball, effective 2014-15 School Year 
C. Jackson, Instructor: Enrichment (Spelling Bee Grades 7/8), effective 2014-15 School 
Year 
C. Mueller, Teacher Associate, Short Term Position, effective January 20, 2015 through 
May 28, 2015 

.4 School Accountability Report Cards (BP0510) 
  

 



 

 
MOTION WAS MADE by D. Lander and duly seconded by J. Barbieri to approve the consent 
agenda with no changes, and the vote was as follows: 
AYES:                Trustees J. Barbieri, J. Bauer, S. Hennike, D. Lander, G. Ritz 
NOES:         None 

  ABSENCES:          None 
  ABSTENSIONS:   None            MOTION CARRIED 
 

16. ACTION ITEM:  2015-16 Calendar Adoption and Possible Change to 2014-15 Board  
Meeting Schedule 
MOTION WAS MADE by D. Lander and duly seconded by G. Ritz, to adopt the calendar with 
no changes, and to change the August 13, 2015 Board meeting date to August 6, 2015, and the 
vote was as follows: 
AYES:                Trustees J. Barbieri, J. Bauer, S. Hennike, D. Lander, G. Ritz 
NOES:         None 

  ABSENCES:          None 
  ABSTENSIONS:   None            MOTION CARRIED 
 

17. ACTION ITEM:  2014-15 Gold Trail Federation of Educators: Certificated Employees  
Settlement 
Taking into consideration that there was no public comment, MOTION WAS MADE by J. 
Barbieri and duly seconded by D. Lander, to ratify the agreement, and the vote was as follows: 
AYES:                Trustees J. Barbieri, J. Bauer, S. Hennike, D. Lander, G. Ritz 
NOES:         None 

  ABSENCES:          None 
  ABSTENSIONS:   None            MOTION CARRIED 
 

18. ACTION ITEM:  Resolution 2014-15: 02-01 Local Reserves Cap 
MOTION WAS MADE by G. Ritz to amend paragraph 11 to read “WHEREAS, SB 858, Sec. 
27 Education Code 42127.01, became operative when voters passed Proposition 2 on the 
November 2014 state ballot, and now requires school districts to spend their assigned and 
unassigned account balances down to no more than two to-three times the minimum level of the 
statutory reserve for economic uncertainties (depending on district size) in the fiscal year 
following the fiscal year in which the State of California makes a payment of any amount to the 
Public School System Stabilization Account; and” , and duly seconded by D. Lander, to 
approve the resolution, and the vote was as follows: 
AYES:                Trustees J. Barbieri, J. Bauer, S. Hennike, D. Lander, G. Ritz 
NOES:         None 

  ABSENCES:          None 
  ABSTENSIONS:   None            MOTION CARRIED 
 

19. ACTION ITEM:  Review of Administrative Regulations 4161.9, 4261.9, 4361.9, 
Catastrophic Leave Program 
MOTION WAS MADE by D. Lander and duly seconded by J. Bauer to approve the roster for 
first reading, and the vote was as follows: 
AYES:                Trustees J. Barbieri, J. Bauer, S. Hennike, D. Lander, G. Ritz 
NOES:         None 



  ABSENCES:          None 
  ABSTENSIONS:   None            MOTION CARRIED 

 
 

20. ACTION ITEM:  Annual Review of Board Policy 4117.3, Personnel Reduction (Tie 
Breaking Criteria) 

 The Board reviewed the tie breaking criteria language to confirm the current relevancy to 
instructional program needs, and made no changes to the subject Policy. 

 
21. ACTION ITEM:  El Dorado County School Boards Association Annual Awards 

Nomination 
 The item was tabled at this time. 
 
22. DISCUSSION ITEM:  Administrative Reports 

The Board members and administration reported on District activities. 
 

23. Future Regular Meeting Schedule 
 
 The next regular meeting of the Board of Trustees is scheduled for: 

 
Date:  March 12 Time:  6:00 p.m. Location: Gold Trail School 

 
Agenda Items for that meeting may include but not limited to: 

Board Policies, Administrative Regulations and Board Bylaw Updates 
CSBA Delegate Assembly Election (Annual) 

EDCOE Agreement for Services (Annual) 
Monthly LCAP Update 

Physical Fitness Test District and School Summary (Annual) 
Reduction of Certificated Employees, If Applicable 

Reduction of Classified Services, If Applicable 
Second Period Interim Financial Report (Annual) 

       
 

 
 

 There being no further business to come before the Board, MOTION WAS MADE by J. Barbieri and 
duly seconded by D. Lander, and carried to adjourn the meeting at 6:55 p.m. and the vote was as 
follows: 
AYES:                Trustees J. Barbieri, J. Bauer, S. Hennike, D. Lander, G. Ritz 
NOES:         None 

 ABSENCES:          None 
 ABSTENSIONS:   None            MOTION CARRIED 
 
 
  
              

J. Bauer, President     J. Murchison, Secretary 





































































Gold Trail Union School District 
Resolution 2014-15: 03-01 

RESOLUTION TO EMPLOY SHORT TERM CLASSIFIED SUPPORT 
 
 
 
WHEREAS,  Gold  Trail  Union  School  District,  County of  El  Dorado,  State  of  California,  is  duly 
authorized and existing under the law of said state; and 

 
WHEREAS, school districts are authorized by Education code section 45103 to utilize “short-term 
employees” when required; and 

 
WHEREAS, "short-term employee" means any person who is employed to perform a service for the 
district, upon the completion of which, the service required or similar services will not be extended or 
needed on a continuing basis; and 

 
WHEREAS, before employing a short-term employee, the Governing Board, at a regularly scheduled 
board meeting, shall specify the service required to be performed by the employee pursuant to the 
definition of "classification" in subdivision (a) of Section 45101, and shall certify the ending date of the 
service; and 

 
WHEREAS, the ending date may be shortened or extended by the Governing Board, but shall not extend 
beyond 75 percent of a school year; that "seventy-five percent of a school year" means 195 working days, 
including holidays, sick leave, vacation and other leaves of absence, irrespective of number of hours 
worked per day; and 

 
WHEREAS, this section shall apply only to districts not incorporating the merit system as outlined in 
Article 6 (commencing with Section 45240). 

 
WHEREAS, it is advantageous to support individual students’ needs; 

 
THEREFORE, BE IT RESOLVED that the Governing Board hereby authorizes the Superintendent to 
add the following short-term classified support: 

 
Position : 
Instructional Aide (1.0 hours per day) 

  March 6, 2015 through May 28, 2015 (no more than 32%) 
 
 
ADOPTED by the Governing Board of Gold Trail Union School District on November 6, 2014 by the 
following vote: 

 
Ayes [  ] Noes  [  ] Absent  [   ] Abstain  [   ] 

 
 
 
 
 
 
 

Julie Bauer, President 





Gold Trail Union SD 

Administrative Regulation 
Catastrophic Leave Program 
 
AR 4161.9  
Personnel 
 
 
When an employee or a member of his/her family experiences a catastrophic illness or injury 
which requires the employee to take time off from work for an extended period of time, and the 
employee has exhausted all available sick leave and other paid time off, he/she may request 
donations of accrued vacation or sick leave credits.  (Education Code 44043.5) 
 
In making such a request, the employee shall provide verification of the catastrophic injury or 
illness.  (Education Code 44043.5) 
 
Verification shall be made by means of a letter, dated and signed by the sick or injured person's 
physician, indicating the incapacitating nature and probable duration of the illness or injury. 
 
Catastrophic Leave Bank 
 
The district shall operate a voluntary Catastrophic Leave Bank, open to all participating 
employees of the district.  Catastrophic leave shall only be available to participants of the bank.  
Days in the Catastrophic Leave Bank shall accumulate from year to year. 
 
Immediate family members, for the purpose of Catastrophic Leave, means the employee's 
spouse, mother, father, grandmother, grandfather, grandchildren, son, son-in-law, daughter, 
daughter-in-law, brother, sister, aunt, uncle, niece, nephew, or any person living in the immediate 
household of the employee. 
 
The Catastrophic Leave Bank shall be administered by a committee compromised of two 
members from each the certificated employee group, two members from the classified 
employee group, one member from the confidential employee group, and one member 
(non-voting) from administration.  The applicant is not eligible to be a member of the 
committee. Except for administration, all other Ccommittee members must be participants in 
the program. If there are not enough program participants to fill any of these committee 
positions, then non program participants can serve in a non-voting capacity.  The District 
administrator of the bank will be present at the committee meeting for informational 
purposes only, and will not be a voting member. Once convened, the committee members 
will serve for the entire school year. 
 
Eligibility and Contributions 
 
1. All employees on active duty with the district are eligible to contribute to the 
Catastrophic Leave Bank 8 hours of accrued sick leave.  Such time shall be donated in 8 hour 



increments from the employee's accrued sick leave.  A window period will commence each 
year, running from July 1st through October 31st, during which time employees may opt to 
participate in the leave bank.  Those employees joining the Catastrophic Leave Bank for the first 
time, those returning from leave, or newly hired unit members who wish to contribute to the 
bank shall be required to contribute 8 hours to the bank. 
 
2. Participation is voluntary, but requires contribution to the bank.  Only contributors will 
be permitted to withdraw from the bank. 
 
3. All transfers of accumulated sick leave are irrevocable and binding. 
 
4. An additional eight hours of contribution will be required of participants if the number of 
hours in the bank falls below 240.  Leave Bank participant who are drawing from the bank at the 
time of the assessment will not be required to contribute to remain eligible, nor shall participants 
who have exhausted their accumulated and annual sick leave.  Should the Leave Bank run out of 
hours, the program shall be discontinued. 
 
Employees applying to withdraw from the bank will be required to submit to the Superintendent 
a doctor's statement indicating the nature of the illness or injury and the probable length of 
absence.  Employees will also be required to sign a form authorizing release of necessary 
medical information.  Information regarding the nature of the illness will be kept confidential. 
 
No employee shall withdraw more than 800 hours from the bank for any illness or injury. 
 
Withdrawal from the bank may not be denied on the basis of the type of illness or injury. 
 
Denial of a withdrawal from the bank shall not be subject to the grievance procedure. 
 
 
 
Regulation GOLD TRAIL UNION SCHOOL DISTRICT 
approved:  April 12, 2007 Placerville, California 



Gold Trail Union SD 

Administrative Regulation 
Catastrophic Leave Program 
 
AR 4261.9  
Personnel 
 
 
When an employee or a member of his/her family experiences a catastrophic illness or injury 
which requires the employee to take time off from work for an extended period of time, and the 
employee has exhausted all available sick leave and other paid time off, he/she may request 
donations of accrued vacation or sick leave credits.  (Education Code 44043.5) 
 
In making such a request, the employee shall provide verification of the catastrophic injury or 
illness.  (Education Code 44043.5) 
 
Verification shall be made by means of a letter, dated and signed by the sick or injured person's 
physician, indicating the incapacitating nature and probable duration of the illness or injury. 
 
Catastrophic Leave Bank 
 
The district shall operate a voluntary Catastrophic Leave Bank, open to all participating 
employees of the district.  Catastrophic leave shall only be available to participants of the bank.  
Days in the Catastrophic Leave Bank shall accumulate from year to year. 
 
Immediate family members, for the purpose of Catastrophic Leave, means the employee's 
spouse, mother, father, grandmother, grandfather, grandchildren, son, son-in-law, daughter, 
daughter-in-law, brother, sister, aunt, uncle, niece, nephew, or any person living in the immediate 
household of the employee. 
 
The Catastrophic Leave Bank shall be administered by a committee compromised of two 
members from each the certificated employee group, two members from the classified 
employee group, one member from the confidential employee group, and one member 
(non-voting) from administration.  The applicant is not eligible to be a member of the 
committee. Except for administration, all other Ccommittee members must be participants in 
the program. If there are not enough program participants to fill any of these committee 
positions, then non program participants can serve in a non-voting capacity.  The District 
administrator of the bank will be present at the committee meeting for informational 
purposes only, and will not be a voting member. Once convened, the committee members 
will serve for the entire school year. 
 
 
Eligibility and Contributions 
 
1. All employees on active duty with the district are eligible to contribute to the 



Catastrophic Leave Bank 8 hours of accrued sick leave.  Such time shall be donated in 8 hour 
increments from the employee's accrued sick leave.  A window period will commence each 
year, running from July 1st through October 31st, during which time employees may opt to 
participate in the leave bank.  Those employees joining the Catastrophic Leave Bank for the first 
time, those returning from leave, or newly hired unit members who wish to contribute to the 
bank shall be required to contribute 8 hours to the bank. 
 
2. Participation is voluntary, but requires contribution to the bank.  Only contributors will 
be permitted to withdraw from the bank. 
 
3. All transfers of accumulated sick leave are irrevocable and binding. 
 
4. An additional eight hours of contribution will be required of participants if the number of 
hours in the bank falls below 240.  Leave Bank participant who are drawing from the bank at the 
time of the assessment will not be required to contribute to remain eligible, nor shall participants 
who have exhausted their accumulated and annual sick leave.  Should the Leave Bank run out of 
hours, the program shall be discontinued. 
 
Employees applying to withdraw from the bank will be required to submit to the Superintendent 
a doctor's statement indicating the nature of the illness or injury and the probable length of 
absence.  Employees will also be required to sign a form authorizing release of necessary 
medical information.  Information regarding the nature of the illness will be kept confidential. 
 
No employee shall withdraw more than 800 hours from the bank for any illness or injury. 
 
Withdrawal from the bank may not be denied on the basis of the type of illness or injury. 
 
Denial of a withdrawal from the bank shall not be subject to the grievance procedure. 
 
 
 
Regulation GOLD TRAIL UNION SCHOOL DISTRICT 
approved:  April 12, 2007 Placerville, California 



Gold Trail Union SD 

Administrative Regulation 
Catastrophic Leave Program 
 
AR 4361.9  
Personnel 
 
 
When an employee or a member of his/her family experiences a catastrophic illness or injury 
which requires the employee to take time off from work for an extended period of time, and the 
employee has exhausted all available sick leave and other paid time off, he/she may request 
donations of accrued vacation or sick leave credits.  (Education Code 44043.5) 
 
In making such a request, the employee shall provide verification of the catastrophic injury or 
illness.  (Education Code 44043.5) 
 
Verification shall be made by means of a letter, dated and signed by the sick or injured person's 
physician, indicating the incapacitating nature and probable duration of the illness or injury. 
 
Catastrophic Leave Bank 
 
The district shall operate a voluntary Catastrophic Leave Bank, open to all participating 
employees of the district.  Catastrophic leave shall only be available to participants of the bank.  
Days in the Catastrophic Leave Bank shall accumulate from year to year. 
 
Immediate family members, for the purpose of Catastrophic Leave, means the employee's 
spouse, mother, father, grandmother, grandfather, grandchildren, son, son-in-law, daughter, 
daughter-in-law, brother, sister, aunt, uncle, niece, nephew, or any person living in the immediate 
household of the employee. 
 
The Catastrophic Leave Bank shall be administered by a committee compromised of two 
members from each the certificated employee group, two members from the classified 
employee group, one member from the confidential employee group, and one member 
(non-voting) from administration.  The applicant is not eligible to be a member of the 
committee. Except for administration, all other Ccommittee members must be participants in 
the program. If there are not enough program participants to fill any of these committee 
positions, then non program participants can serve in a non-voting capacity.  The District 
administrator of the bank will be present at the committee meeting for informational 
purposes only, and will not be a voting member. Once convened, the committee members 
will serve for the entire school year. 
 
Eligibility and Contributions 
 
1. All employees on active duty with the district are eligible to contribute to the 
Catastrophic Leave Bank 8 hours of accrued sick leave.  Such time shall be donated in 8 hour 



increments from the employee's accrued sick leave.  A window period will commence each 
year, running from July 1st through October 31st, during which time employees may opt to 
participate in the leave bank.  Those employees joining the Catastrophic Leave Bank for the first 
time, those returning from leave, or newly hired unit members who wish to contribute to the 
bank shall be required to contribute 8 hours to the bank. 
 
2. Participation is voluntary, but requires contribution to the bank.  Only contributors will 
be permitted to withdraw from the bank. 
 
3. All transfers of accumulated sick leave are irrevocable and binding. 
 
4. An additional eight hours of contribution will be required of participants if the number of 
hours in the bank falls below 240.  Leave Bank participant who are drawing from the bank at the 
time of the assessment will not be required to contribute to remain eligible, nor shall participants 
who have exhausted their accumulated and annual sick leave.  Should the Leave Bank run out of 
hours, the program shall be discontinued. 
 
Employees applying to withdraw from the bank will be required to submit to the Superintendent 
a doctor's statement indicating the nature of the illness or injury and the probable length of 
absence.  Employees will also be required to sign a form authorizing release of necessary 
medical information.  Information regarding the nature of the illness will be kept confidential. 
 
No employee shall withdraw more than 800 hours from the bank for any illness or injury. 
 
Withdrawal from the bank may not be denied on the basis of the type of illness or injury. 
 
Denial of a withdrawal from the bank shall not be subject to the grievance procedure. 
 
 
 
Regulation GOLD TRAIL UNION SCHOOL DISTRICT 
approved:  April 12, 2007 Placerville, California 





CSBA POLICY GUIDESHEET 
 

 
BP/AR 0420.1 - School-Based Program Coordination 
(BP/AR deleted) 

Policy and regulation deleted since School-Based Program Coordination was effectively eliminated by the 
local control funding formula (LCFF). 

 
BP/AR 0440 - District Technology Plan 
(BP/AR revised) 

Policy contains updated information about the status of state and federal grant programs requiring 
technology plans, provides for the district's plan to cover a three-year period consistent with California 
Department of Education (CDE) criteria, and adds language on ensuring the confidentiality of student and 
staff records. 
 
Regulation updated to reflect new criteria for technology plans adopted by CDE in November 2014 and 
optional component on noninstructional uses of technology.  

 
AR 1220 - Citizen Advisory Committees 
(AR revised) 

Regulation updates section on "Committees Subject to Brown Act Requirements" to include the local 
control and accountability plan (LCAP) parent advisory committee and English learner parent advisory 
committee. Section on "Committees Not Subject to Brown Act Requirements" revised to delete references 
to committees for certain categorical programs based on the redirection of categorical program funding into 
the LCFF and/or NEW LAW (SB 971) which repealed provisions of law requiring those committees.  
 

BP/AR 1240 - Volunteer Assistance 
(BP/AR revised) 

Policy updated to add optional section on workers' compensation for volunteers and to reflect NEW LAW 
(AB 1443) which prohibits harassment of unpaid interns and volunteers. Policy also revised to delete 
material on options for volunteers working in a student activity program to obtain fingerprint clearance or 
an Activity Supervisor Clearance Certificate, as this issue is addressed in AR. 
 
Regulation updated to reflect law allowing principal to grant permission for a sex offender to volunteer at a 
school if all parents/guardians are notified at least 14 days in advance. Section on "Criminal Background 
Check" adds optional language for district to give volunteers working in a student activity program the 
discretion to choose whether to obtain fingerprint clearance or obtain an Activity Supervisor Clearance 
Certificate. Regulation also reflects NEW LAW (AB 1667) which requires volunteers instructing or 
supervising students to complete a tuberculosis risk assessment and provides that a tuberculin skin test will 
only be necessary if risk factors are identified. 

 
 BP/AR 3100 - Budget 
(BP/AR revised) 

Policy updated to reflect NEW LAW (AB 2585) which eliminates the option to develop the district budget 
using the "dual budget" process and to include material formerly in AR which addresses board 
responsibilities related to budget adoption and review. Section on "Budget Criteria and Standards" updated 
to reflect NEW TITLE 5 REGULATIONS (Register 2015, No. 2) which address the calculation of 
"increased and improved services" for LCFF expenditures and to reflect NEW LAW (SB 858) which limits 
the maximum amount of funds that may be held in district reserves and ending balances under certain 
conditions. 
 
Regulation updated to reflect NEW LAW (AB 2585) which eliminates the option to develop the district 
budget using the "dual budget" process, specifies information that must be provided for the public hearing 
if the budget proposes to have an ending fund balance in excess of the minimum recommended reserve, and 



requires submission of information to the county superintendent regarding any ending fund balance in 
excess of the minimum recommended reserve. 

 
AR 4112.4/4212.4/4312.4 - Health Examinations 
(AR revised) 

Regulation updated to reflect NEW LAW (AB 1667) which requires employees to complete a tuberculosis 
risk assessment and provides that a tuberculin skin test will only be necessary if risk factors are identified. 
Regulation also adds language on tuberculosis risk assessment/examination requirements for school bus 
drivers when the district contracts for transportation services and clarifies allowable exemptions from the 
tuberculosis risk assessment/examination requirements. 
 

AR/E 4112.5/4212.5/4312.5 - Criminal Record Check 
(AR revised; E added) 

AR 4112.5/4312.5 - Criminal Record Check (certificated) and AR 4212.5 - Criminal Record Check 
(classified) consolidated and triple coded. Regulation deletes references to outdated process based on 
fingerprint identification cards, reflects law requiring the district to notify the Department of Justice (DOJ) 
when an applicant/employee whose fingerprints are maintained by DOJ is not hired or is terminated, and 
reflects law requiring the district to notify an applicant/employee when it receives notification from DOJ of 
the applicant/employee's criminal record. Section on "Maintenance of Records" revised to reflect NEW 
LAW (SB 1461) which deletes requirement to annually notify DOJ of the identity of the custodian of 
records. 

 
Exhibit renumbered and retitled from E 4112.62/4212.62/4312.62 - Maintenance of Criminal Offender 
Records. 

 
AR/E 4112.62/4212.62/4312.62 - Maintenance of Criminal Offender Records 
(AR/E deleted) 

Regulation deleted and concepts moved into AR 4112.5/4212.5/4312.5 - Criminal Record Check. 
 
Exhibit renumbered and retitled as E 4112.5/4212.5/4312.5 - Criminal Record Check. 

 
AR 4117.4 - Dismissal 
(AR deleted) 

Regulation deleted and concepts moved into BP/AR 4118 - Dismissal/Suspension/Disciplinary Action. 
 

BP/AR 4118 - Dismissal/Suspension/Disciplinary Action 
(BP/AR revised) 

Policy retitled and updated to include board actions related to the dismissal of certificated employees, 
formerly in AR 4117.4 - Dismissal.  Policy reflects NEW LAW (AB 215) which allows notice of the 
board's intent to suspend or dismiss an employee to be given to the employee at any time of year except 
when the charge is unsatisfactory performance, requires any notice given outside of the instructional year to 
be served personally upon the employee, and addresses notification of an employee charged with egregious 
misconduct. 
 
 
Regulation retitled and updated to include requirements related to the dismissal of certificated employees, 
formerly in AR 4117.4 - Dismissal. Regulation reflects NEW LAW (AB 215) which amends the causes for 
which a certificated employee may be suspended or dismissed, establishes an alternative procedure for 
charges related solely to egregious misconduct, and amends the list of mandatory leave of absence offenses.  
 
 

BP 4121 - Temporary/Substitute Personnel 
(BP revised) 

Policy updated to reflect NEW LAW (AB 1522) which requires districts to grant paid sick leave to all 
employees who work 30 or more days per year, including temporary and substitute employees, unless the 
district has adopted a collective bargaining agreement that expressly provides paid sick leave for such 
employees and contains additional specified provisions. 



 
AR 4161.1/4361.1 - Personal Illness/Injury Leave 
(AR revised) 

Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to grant paid sick 
leave to all employees who work 30 or more days per year, unless the district's collective bargaining 
agreement contains specified provisions. Regulation also reflects provisions of AB 1522 which expand the 
allowable uses of sick leave to include (1) diagnosis, care, or treatment of an existing health condition, or 
preventive care, for an employee or his/her family member (defined to include registered domestic partner 
and sibling) and (2) the need of an employee who has been the victim of domestic violence, sexual assault, 
or stalking to seek any relief or medical attention for himself/herself or his/her child. 
 

AR 4161.2/4261.2/4361.2 - Personal Leaves 
(AR revised) 

Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to allow an 
employee who has been the victim of domestic violence, sexual assault, or stalking to use sick leave to seek 
any relief or medical attention for himself/herself or his/her child. Section on "Leaves for Victims of 
Domestic Violence and Sexual Assault," which prohibits adverse employment action against employees 
taking leave who are victims of domestic violence and sexual assault, expanded to include employees who 
are victims of stalking. Section on "Leave for Emergency Duty" updated to reflect law allowing employees 
who are reserve peace officers and emergency rescue personnel to take up to 14 days of leave per calendar 
year to receive training.  

 
AR 4261.1 - Personal Illness/Injury Leave 
(AR revised) 

Mandated regulation updated to reflect NEW LAW (AB 1522) which requires districts to grant paid sick 
leave to all employees who work 30 or more days per year and expands purposes for sick leave, as 
described above for BP 4121 - Temporary/Substitute Personnel and AR 4161.1/4361.1 - Personal 
Illness/Injury Leave. 

 
BP/AR 5125 - Student Records 
(BP/AR revised) 

Mandated policy updated to reflect NEW LAW (AB 1442) which requires districts to notify students and 
parents/guardians and provide an opportunity for public input before adopting a program to gather or 
maintain safety-related information from students' social media activity. Policy also reflects NEW LAW 
(SB 1177) which, effective January 1, 2016, will prohibit an online/mobile operator from selling or 
disclosing student information or using student information to target advertising or amass a profile about a 
student. Policy reflects NEW LAW (AB 1584) which mandates districts entering into a contract with a 
third party for the digital storage, management, and retrieval of student records to adopt policy allowing 
such contracts. 
 
Mandated regulation reflects NEW LAW (AB 2160) which requires districts to submit the grade point 
average of all 12th-graders to the Cal Grant program unless a student opts out, and NEW LAW (AB 1068, 
2013) which authorizes the disclosure of records to students age 14 years and older who are homeless and 
unaccompanied minors, persons who complete a caregiver's authorization affidavit, and caseworkers or 
other agency representatives legally responsible for the care and protection of a student. New section added 
to reflect requirements of NEW LAW (AB 1442) for districts that choose to adopt a program to gather or 
maintain information from students' social media activity related to school or student safety. 























































































































































































































































Enrollment Report
Historical, Current Projection

\\studentserver1\users\torio\My Documents\terri\Board\Board Packets June 2013 on\Board Meeting Regular March 12 2015\Enrollment Report March 20153/4/2015

1 2 3 4 5 6 7 8 9 10
1995-96 666 663 666 666 668 663 657 658 657 656
1996-97 694 695 694 696 695 691 695 694 700 698
1997-98 702 698 700 703 710 712 709 707 703 705
1998-99 662 655 663 661 656 650 660 658 668 667
1999-00 650 655 663 652 651 653 669 670 664 667
2000-01 652 659 656 654 656 663 665 664 664 662
2001-02 644 648 645 654 649 651 653 649 652 649
2002-03 635 645 648 662 659 651 653 658 659 665
2003-04 604 608 608 608 603 602 602 606 607 606
2004-05 550 555 556 552 555 553 553 557 557 557
2005-06 538 545 543 549 557 551 554 554 556 556
2006-07 552 549 541 546 546 546 546 542 542 540
2007-08 538 543 552 557 558 563 561 561 566 558
2008-09 544 547 543 540 537 539 551 550 550 553
2009-10 545 543 539 538 540 546 549 548 551 551
2010-11 542 545 542 549 550 548 545 547 551 551
2011-12 546 544 544 542 547 551 556 556 553 555
2012-13 574 570 574 582 584 588 594 596 598 596
2013-14 602 599 601 603 605 605 610 608 610 606
2014-15 632 635 647 644 648 659 657

2013-14 Enrollment this month
K 97 4 75
1 63 5 64
2 71 6 78
3 71 7 55

8 83  
Total 302 Total 355  

District Total Enrollment 657
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