
Sutter’s Mill School (TK-3), 4801 Luneman Road, Placerville 95667, (530) 626-2591 – Interim Superintendent/Principal C. Buchanan 
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Governing Board President J. Bauer, Clerk M. Howser, Member C. Anderson, Member S. Hennike, Member D. Lander 

BOARD OF TRUSTEES 
Regular Board Meeting  
Thursday, January 14, 2021 
6:00 p.m. 
Sutter’s Mill MP Room 
Agenda 

The health, well-being, and public safety of community members, public officials, and employees is the top 
priority for Gold Trail Union School District.  Consistent with the Shelter in Place orders from the Governor and 
El Dorado County, Board members and staff may participate in this meeting via teleconference or otherwise 
electronically.  This meeting is in compliance with the Governor's Executive Order N-29-20 which allows for a 
deviation of teleconference rules required by the Brown Act.  Likewise, in person attendance at the Board meeting 
with be permitted, but the capacity will be limited.  Please call Administrative Assistant, Clarisse Fanning at 530-
626-3194 24 hours prior to a Regular Meeting to reserve your spot.  Masks will be required for in-person 
attendance. 

Please use the following Credentials to sign in for the meeting: 

Join Zoom Meeting 
https://us04web.zoom.us/j/77208451065?pwd=TjZadnFZeE5KWTZWNDMwejNleHR6QT09 

Meeting ID: 772 0845 1065 
Passcode: yen6nw 

In compliance with the Americans with Disabilities Act, for those requiring special assistance to access the Board 
meeting room, to access written documents being discussed at the Board meeting, or to otherwise participate at 
Board meetings, please contact the Board Secretary, Carey Buchanan, at (530) 626-3194 for assistance. 
Notification at least 24 hours before the meeting will enable the District to make reasonable arrangements to ensure 
accessibility to the Board meeting and to provide any required accommodations, auxiliary aids or services. 

6:00 p.m.         OPEN 
1. CALL TO ORDER

  J. Bauer, President 
  M. Howser, Clerk 
  C. Anderson, Member 
  S. Hennike, Member 
  D. Lander, Member 

2. PUBLIC SESSION
.1 Flag Salute 

3. ACTION ITEM: Adoption of Agenda
The Board will review the agenda prior to adoption.

https://us04web.zoom.us/j/77208451065?pwd=TjZadnFZeE5KWTZWNDMwejNleHR6QT09
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4. OPEN HEARING 
Members of the public are encouraged to address the Board concerning any item on the agenda either before or 
during the Board's consideration of the item. Under the Brown Act and open meeting laws, members of the public 
shall also be given an opportunity to address the Board on any item of interest that is not on the agenda but within 
the subject matter jurisdiction of the Board.  Individual speakers shall be allowed three minutes to address the Board 
on each agenda or non-agenda item.  Members of the community may address the Board at this time. (Education 
Code 35145.5, Government Code 54952/54954.3, Board Bylaw 9323) 
 

5. REPORT: Gold Trail School Student Council 
H. Musgrove, president, will report on Council activities. 
 

6. REPORT: Parent Teacher Organization 
K. Romney, president, will report on Organization activities. 
 

7. REPORT: Gold Trail Federation of Educators 
T. Aguilar, president, will report on Federation activities.  
 

8. RECOGNITION 
The Board will recognize Flying Ace for its continued support of the 6th grade classes.  Mrs. Mulligan will present 
the 6th grade shirts for this year. 
 

The Board will also recognize Sierra Asset Management for its generous donation and continued support of the 
District. 
 

9.  CONSENT 
.1 Minutes 

 The Board will take action to approve the following Minutes 
Special Meeting December 7, 2020 
Regular Meeting December 10, 2020 
Special Meeting December 17, 2020 
 

.2 Warrants 
 The Board will take action to approve the expenditures. 
 

.3 Personnel 
The Board will take action to approve the following personnel actions. 
Hiring 
K. Reuters, Custodian/Maintenance, Short Term, 8.0 hrs/day, effective November 23, 2020-June 3, 2021 
Resignation 
B. Vezina, Bus Driver, 4.0 hrs/day, effective December 31, 2020 

 

.4 Quarterly Report on Williams Uniform Complaints 
The quarterly report to the County office of Education is brought forward for Board acceptance. 
(Education Code 35186)  

 
.5 School Accountability Report Cards (BP 0510)  
The Board will take action to approve mandated publications for Sutter’s Mill and Gold Trail Schools. 
 

.6 Resolution 2020-21: 01-01 to Employ Short Term Classified Support 
The Board will take action to take action to adopt the Resolution allowing an increase for short term 
classified support for the remaining part of the 2020-2021 school year only. 
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10. ACTION ITEM: 2019-2020 Audit Report 
The Independent audit report for the fiscal year 2019-2020 is brought before the Board for review and acceptance 
(Education Code 1241.5 and Board Policy/Administrative Regulation 3460) 
 
11. ACTION ITEM: Annual Review of Board Bylaw 9270: Conflict of Interest 
The Board will conduct its annual review of subject Bylaw. 
 
12. ACTION ITEM: Annual Review of Board Policy 4117.3, Personnel Reduction (Tie Breaking Criteria) 
The Board will review subject Policy for relevance of tie breaking criteria of certificated personnel Seniority 
ranking. 
 
13.   ACTION ITEM:  Superintendent Announcement and Employment Action 
The Board will take action to approve employment contract with Superintendent Kerith Phillips 
 
14.  ACTION ITEM:  Adopt Revised 2020-21 School Calendar 
The Board will take action to adopt the revised 2020-21 school calendar; amended to recover lost instructional 
minutes due to the recent PG&E Power Shutdowns. 
 
15.  DISCUSSION/ACTION ITEM: COVID-19 Information Update, Discussion and Possible Action to 
Determine Methodology in Delivering Curriculum for the Remaining 2020-21 School Year 
Reflective of action taken by the Board at its Special Meeting on July 23, 2020, the purpose of this 
discussion item is to review the most current information received from the Public Health Department and 
other local and state agencies; with the intention to consider taking action to modify curriculum delivery. 
C. Buchanan, interim superintendent, will share updates on each campus as it relates to hybrid curriculum 
delivery. Topic specific public comment is welcomed and encouraged at this time.  
 
16.  DISCUSSION: Feasibility Study re: El Dorado County Districts Substitute Teacher Rates 
The Board will review and analyze subject current rates. 
 
17. DISCUSSION ITEM: El Dorado County School Boards Association Annual Awards 
The Board will review potential nominations for awards and decide therein.  
 
18. DISCUSSION ITEM: Administrative Reports  
C. Buchanan will report on activities relevant to District and Sutter’s Mill School site business. 
B. Holler will report on activities relevant to Gold Trail School site business.  
A. Harte will be available to answer question relevant to financial business. 
Trustees will report on activities relevant to Board activities.  
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19. CLOSED SESSION: Open Hearing
Members of the Public may take this opportunity to comment on Closed Session agenda items.

20. CLOSED SESSION:
The Board will adjourn to closed session pursuant to Government Code 54957.  Closed session attendants: Board
Members, C. Buchanan, Interim Superintendent

.1 Pending Litigation  

21. RECONVENE PUBLIC SESSION AND CLOSED SESSION DISCLOSURE
Any action taken during the Closed Session will be disclosed at this time.  Public action necessitated by Closed
Session deliberations will also be disclosed at this time.

Join Zoom Meeting 
https://us04web.zoom.us/j/77208451065?pwd=TjZadnFZeE5KWTZWNDMwejNleHR6QT09 

Meeting ID: 772 0845 1065 
Passcode: yen6nw 

22. FUTURE REGULAR MEETING SCHEDULE
February 11, 2021 Regular Meeting 

6:00 p.m. in Sutter’s Mill School Multipurpose Room 
Agenda items may include but not be limited to: 

Board Policies, Administrative Regulations and Board Bylaws Updates (Monthly) 
Comprehensive School Safety Plan (Annual) 

Consolidated Application and Reporting System (CARS) Winter Collection (Annual) 
Facilities and Maintenance Report (Annual) 

Local Control Accountability Plan (LCAP) Update 
Local Education Agency Plan (LEAP) Amendment (Annual) 

School Site Council Plans and Budgets (Annual) 
Requests may be made at this time for items to be placed on a future agenda. 

PUBLIC INSPECTION 
Documents provided to a majority of the Governing Board regarding an open session item on this agenda will be made 
available for public inspection in the District Office, located in the Sutter’s Mill School Administration building, 4801 
Luneman Road, Placerville, California, during normal business hours. In addition, such writings and documents will be 
posted on the District’s website, www.gtusd.org. Agendas will be posted at: 

Gold Trail School, 889 Cold Springs Road, Placerville, CA 95667 
Sutter’s Mill School/District Office, 4801 Luneman Road, Placerville, CA 95667 

www.gtusd.org 

      District Vision 
Our vision is to create and maintain an environment where every child receives a high quality education and comes to school 

feeling save, cared for and optimistic about his or her ability to learn. 
(Board Bylaw 9322) 

Goals 
• Provide academic programs that will lead to high achievement.
• Find creative ways to allow for a more enriched and broad educational experience.
• Provide a physically and emotionally safe environment for the school community.
• Ensure the long term financial stability of the District.
• Maintain and continually update technology systems that access and encourage use by staff,

students and community. (Board Bylaw 9322)                    Adopted December 2018

https://us04web.zoom.us/j/77208451065?pwd=TjZadnFZeE5KWTZWNDMwejNleHR6QT09
http://www.gtusd.org/
http://www.gtusd.org/


Gold Trail Union School District 
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AGENDA ITEM 

Opening Business 

1.0 CALL TO ORDER 

 J. Bauer, President 

 M. Howser, Clerk 

 C. Anderson, Member 

 S. Hennike, Member 

 D. Lander, Member 

 

2.0 PUBLIC SESSION 

.1 Flag Salute 

 

3.0 ACTION ITEM:  Adoption of Agenda 

This item is provided as an opportunity for trustees, through consensus, to re-sequence or table 

agenda topics. 

 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 

 

4.0 OPEN HEARING 

(Education Code 35145.5, Government Code 54952/54954.3, Board Bylaw 9323) 
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AGENDA ITEM 5.0 

REPORT: Gold Trail School Student Council 

 

BACKGROUND 

H. Musgrove, president, will report on Council activities. 

 

ATTACHMENTS 

 None 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Receive the information 

 

AGENDA ITEM 6.0   

REPORT: Parent Teacher Organization 

 

BACKGROUND 

K. Romney, president, will report on PTO activities. 

 

ATTACHMENTS 

 None 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Receive the information 

 

 

AGENDA ITEM 7.0   

REPORT: Gold Trail Federation of Educators 

 

BACKGROUND 

T. Aguilar, president, will report on Federation activities. 

 

ATTACHMENTS 

 None 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Receive the information 
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AGENDA ITEM 8.0   

RECOGNITION 
 

BACKGROUND 

The Board will recognize Flying Ace for its continued support of the 6th grade classes.  Mrs. Mulligan 

will present the 6th grade shirts for this year. 

 

The Board will also recognize Sierra Asset Management for its generous donation and continued support 

of the District. 

 

ATTACHMENTS 

 None 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Recognize the community support 
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AGENDA ITEM 9.0 

Consent 
 

The items listed below are passed in one motion without discussion.  Any item may be pulled from 

the Consent Agenda by the Board. (BB 9322) 

 

.1 Minutes 

 The Board will take action to approve the following Minutes 

Special Meeting December 7, 2020 

Regular Meeting December 10, 2020 

Special Meeting December 17, 2020 

 

.2 Warrants 

 The Board will take action to approve the expenditures. 

 

.3 Personnel 

The Board will take action to approve the following personnel actions. 

Hiring 

K. Reuters, Custodian/Maintenance, Temporary, 8.0 hrs/day, effective November 23, 2020-June 

3, 2021 

Resignation 

B. Vezina, Bus Driver, 4.0 hrs/day, effective December 31, 2020 

 

.4 Quarterly Report on Williams Uniform Complaints 

The quarterly report to the County office of Education is brought forward for Board acceptance. 

(Education Code 35186)  

 

.5 School Accountability Report Cards (BP 0510)  

The Board will take action to approve the publications. 

 

.6 Resolution 2020-21: 01-01 to Employ Short Term Classified Support 

The Board will take action to take action to adopt the Resolution allowing an increase for short 

term classified support for the remaining part of the 2020-2021 school year only. 

 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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9.1 

Meeting Minutes (Board Bylaw 9324) 

Special Meeting December 7, 2020 

Regular Meeting December 10, 2020 

Special Meeting December 17, 2020 

 

BACKGROUND 

Minutes of prior Board meetings are included for review and approval. 

 

ATTACHMENTS 

 Special Meeting December 7, 2020 

 Regular Meeting December 10, 2020 

 Special Meeting December 17, 2020 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Approve the Minutes 

 

If pulled from Consent 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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BOARD OF TRUSTEES  
SPECIAL SESSION MEETING 
Monday, December 7, 2020 
OPEN AND CLOSED SESSION MINUTES 
 

1. Call to Order 
The meeting was called to order virtually by J. Bauer, president, at 9:03 a.m. 
Members present: J. Bauer, J. Barbieri, S. Hennike, M. Howser and D. Lander  

 
2. Flag Salute 

J, Bauer led the flag salute. 
 

3. Action Item:  Adoption of Agenda 
MOTION WAS MADE by J. Bauer and duly seconded by J. Bauer to adopt the agenda with no 
changes, and the roll call vote was as follows: 
AYES: Trustees, J. Bauer, J. Barbieri, S. Hennike, M. Howser and D. Lander 
NOES:   None 
ABSENCES:    None 
ABSTENSIONS:   None       MOTION CARRIED 

 
4. OPEN HEARING 

The Board president solicited comments in accordance with the Brown Act and Open Meeting 
laws.  The Board received no comments.  
 

5. CLOSED SESSION OPEN HEARING    
The Board received no public comment. 

       6.   CLOSED SESSION 
The Board adjourned to Closed Session at 9:04 a.m. 

PERSONNEL EXEMPTION: Superintendent Search 
 Screening Committee Report and Applicant Screening 
 

7.   RECONVENE PUBLIC SESSION AND CLOSED SESSION DISCLOSURE 

The Board reconvened Public Session at 7:00 p.m.  

 
 

 
 

There being no further business to come before the Board, the meeting adjourned at 7:02 p.m. 
 
 
 
 

__________________________________   __________________________________ 
J. Bauer, President     C. Buchanan, Interim Secretary 
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BOARD OF TRUSTEES  
REGULAR AND CLOSED SESSION MEETING 
Thursday, December 10, 2020 
OPEN AND CLOSED SESSION MINUTES 
 

1. Call to Order 
The meeting was called to order in the Sutter’s Mill Multi-Purpose Room and virtually by 
J Bauer, president at 6:03 p.m. 
Members present: J. Bauer, J. Barbieri, S. Hennike, M. Howser  
Absent: D. Lander 

 
2. Flag Salute 

J. Bauer led the flag salute. 
 

3. ACTION ITEM:  Adoption of Agenda 
MOTION WAS MADE by J. Bauer and duly seconded by J. Barbieri to adopt the agenda with no 
changes, and the roll call vote was as follows: 
AYES: Trustees, J. Bauer, J. Barbieri, S. Hennike, M. Howser 
NOES:   None 
ABSENCES:    D. Lander 
ABSTENSIONS:   None       MOTION CARRIED 

 
4.    OPEN HEARING 

The Board president solicited comments in accordance with the Brown Act and Open Meeting 
laws.  The Board received no comments.  

 
5. CLOSED SESSION OPEN HEARING 

The Board received no public comment.  
 

6.  CLOSED SESSION 
 The Board adjourned to Closed Session at 6:04 p.m. 
 .1  Pending Litigation 
 
7.  RECONVENE OPEN SESSION 

  The Board reconvened Open Session at 7:00 p.m. 
  The Board took no action.  
   

Trustee D. Lander joined the meeting virtually at 7:02 p.m. 
 

8.    REPORT: Student Council 
H. Musgrove, president, reported on Council activities.  

 
9. REPORT:  Parent Teacher Organization 

           K. Romney, President, reported on the Organization activities.  
 

10.  REPORT:  Gold Trail Federation of Educators 
 T. Aguilar, president, reported on Federation activities. 
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11. DISCUSSION: Superintendent Search 
The Board took this opportunity to inform the community of the process status in selecting the 
Superintendent of the Gold Trail Union School District. 

 
12. Consent 

.1 Minutes 
 Special Meeting November 12, 2020 

Regular Meeting November 12, 2020 
Special Meeting December 3, 2020 

 .2 Warrants 
 .3 Personnel  

Hiring 
 J. Abbott, Playground Monitor (1.5 hours/day), effective November 5, 2020 

J. Abbott, Teacher Associate (4.5 hours/day), effective November 5, 2020 
T. Aguilar, Stipend: Teacher Induction Program, effective 2020-21 School Year 
D. Bonniksen, Playground Monitor (1.5 hours/day), effective November 4, 2020 
D. Bonniksen, Teacher Associate (4.5 hours/day), effective November 4, 2020 
A. Brandt-Bergan, Stipend: District Induction Program, effective 2020-21 School Year 
A. Garcia, T. Aguilar, Stipend: Teacher Induction Program, effective 2020-21 School Year 
C. Liddicoat, Maintenance/Custodian (8.0 hours/day) Temporary, effective October 9, 2020 
K. Silberstein, Teacher 1.0 FTE, Temporary, effective October 5, 2020-June 4, 2021 
J. Stigall, Stipend: District Induction Program, effective 2020-21 School Year 
C. Swaney, Stipend: District Induction Program, effective 2020-21 School Year 
C. Swaney, Stipend: Teacher Induction Program, effective 2020-21 School Year 
Resigned 
J. Abbott, Playground Monitor (1.5 hours/day), effective November 12, 2020 

 J. Abbott, Teacher Associate (4.5 hours/day), effective November 12, 2020 
C. Liddicoat, Maintenance/Custodian (8.0 hours/day) Temporary, effective October 24, 2020 
Leave of Absence 
C. Fanning, Administrative Assistant (8.0 hrs/day), effective January 1 through June 30, 2021 
.4 2019-20 Transportation Report 
.5 Resolution 2020-21:12-01 – Resolution to Employ Short Term Classified Support 

MOTION WAS MADE by D. Lander and duly seconded by J. Barbieri to approve the Consent roster 
with no changes, and the roll call vote was as follows: 

AYES: Trustees, J. Bauer, J. Barbieri, S. Hennike, M. Howser and D. Lander 
NOES:   None 
ABSENCES:    None 
ABSTENSIONS:   None       MOTION CARRIED 

 
13. ACTION: 2020-21 First Interim Report and Budget Overview for Parents 
MOTION WAS MADE by J. Barbieri and duly seconded by J. Bauer to accept the 2020-21 First 
Interim and Budget Overview for Parents with no changes, and the roll call vote was as follows: 

AYES: Trustees, J. Bauer, J. Barbieri, S. Hennike, M. Howser and D. Lander 
NOES:   None 
ABSENCES:    None 
ABSTENSIONS:   None       MOTION CARRIED 
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14.  STANDING REPORT/ACTION ITEM: COVID-19 Information Update, Discussion and 
Possible Action to Determine Methodology in Delivering Curriculum for the Remaining 
2020-21 School Year 

 MOTION WAS MADE by J. Bauer and duly seconded by D. Lander to Change the Method of 
Curriculum Delivery for the first 3 days following Winter Break, to Distance Learning, to be able 
to assess the health and well-being of staff and students, and resume an in-person hybrid on 
January 11, 2021, and the roll call vote was as follows: 
AYES: Trustees, J. Bauer, J. Barbieri, S. Hennike, M. Howser and D. Lander 
NOES:   None 
ABSENCES:    None 
ABSTENSIONS:   None       MOTION CARRIED 

 
15. Discussion Items: Administration Reports 
 The Board received the reports.   

 
 
      There being no further business to come before the Board, the meeting adjourned at 9:01 
p.m. 
 
 

 
 
 

 
 

__________________________________  __________________________________ 
J. Bauer, President    C. Buchanan, Interim Secretary 
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BOARD OF TRUSTEES  

SPECIAL AND CLOSED SESSION MEETING 

Thursday, December 17, 2020 

OPEN AND CLOSED SESSION MINUTES 

 

1. Call to Order 

The meeting was called to order in the Sutter’s Mill Multipurpose Room and virtually by 

J Bauer, president at 6:02 p.m. 
Members present: J. Bauer, C. Anderson, D. Lander, M. Howser  

Absent: S. Hennike 

 

2. Flag Salute 

J. Bauer led the flag salute. 

 

3. ACTION ITEM:  Adoption of Agenda 

MOTION WAS MADE by D. Lander and duly seconded by J. Bauer to adopt the agenda with no 

changes, and the roll call vote was as follows: 

AYES: Trustees, J. Bauer, C. Anderson, M. Howser, D. Lander 

NOES:   None 

ABSENCES:    S. Hennike 

ABSTENSIONS:   None       MOTION CARRIED 

 

4.    OPEN HEARING 

The Board president solicited comments in accordance with the Brown Act and Open Meeting laws.  

The Board received no comments.  

 

5. SWEARING IN OF NEWLY-ELECTED TRUSTEES 

C. Buchanan, Secretary to the Board of Trustees swore in new Board members C. Anderson and  

M. Howser.  

 

6. ORGANIZATIONAL MEETINGS OF THE BOARD  

.1 Election of Board President 
MOTION WAS MADE by D. Lander and duly seconded by M. Howser to elect J. Bauer as president, 

and the vote was as follows: 

AYES:                    Trustees, J. Bauer, C. Anderson, M. Howser, and D. Lander 

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None       MOTION CARRIED 

 

.2    Election of Board Clerk 

MOTION WAS MADE by D. Lander and duly seconded by J. Bauer to elect M. Howser as clerk, and 

the vote was as follows: 

AYES:                    Trustees, J. Bauer, C. Anderson, S. Hennike, M. Howser and D. Lander 

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None       MOTION CARRIED 
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.3    Approval of Board Secretary 

MOTION WAS MADE by D. Lander and duly seconded by J. Bauer to approve District 

Superintendent as Board Secretary, and the vote was as follows: 

AYES:                     Trustees, J. Bauer, C. Anderson, S. Hennike, M. Howser and D. Lander  

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None   MOTION CARRIED 

 

.4    Election of Board Representative to Serve on the Council of Representatives of the El 

Dorado School Boards Association  

MOTION WAS MADE by D. Lander and duly seconded by J. Bauer to elect M. Howser as Board 

Representative to Serve on the Council of Representatives of the El Dorado School Boards 

Association, and the vote was as follows: 

AYES:                     Trustees, J. Bauer, C. Anderson, S. Hennike, M. Howser and D. Lander  

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None   MOTION CARRIED 

 

.5    Selection of Board Representative to Serve as Observer at Collective Bargaining Sessions 

MOTION WAS MADE by D. Lander and duly seconded by J. Bauer to select M. Howser as Board 

Representative to Serve as Observer at Collective Bargaining Sessions, and the vote was as follows  

AYES:                     Trustees, J. Bauer, C. Anderson, S. Hennike, M. Howser and D. Lander  

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None   MOTION CARRIED 

 

.6    Selection of Board Representative to Serve on the Salary and Benefits Committee (Serving 

Administrative and Confidential Employees) 

MOTION WAS MADE by D. Lander and duly seconded by J. Bauer to elect M. Howser as Board 

Representative to Serve on the Board Representative to Serve on the Salary and Benefits Committee 

(Serving Unrepresented Groups), and the vote was as follows: 

AYES:                     Trustees, J. Bauer, C. Anderson, S. Hennike, M. Howser and D. Lander  

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None   MOTION CARRIED 

 

.7   Board Meeting Dates, Times, Venue and Agenda Topics 

MOTION WAS MADE by M. Howser and duly seconded by D. Lander to approve the Board meeting 

dates and times as follows: 2nd Thursday of each month, at Sutter’s Mill Multi Purpose Room at 6:00 

pm, with the exception of November 11, 2021 which will meet on November 18, 2021, and the vote 

was as follows: 

AYES:                     Trustees, J. Bauer, C. Anderson, S. Hennike, M. Howser and D. Lander  

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None   MOTION CARRIED 

 

 



 
 

Sutter’s Mill School (TK-3), 4801 Luneman Road, Placerville 95667, (530) 626-2591 – Interim Superintendent/Principal C. Buchanan 

Gold Trail School (4-8), 889 Cold Springs Road, Placerville 95667, (530) 626-2595 – Principal B. Holler 
Governing Board President J. Bauer, Clerk M. Howser, Member C. Anderson, Member S. Hennike, Member D. Lander 

 

.8   Review/Adoption of Board Bylaw 9320: Meeting 

Bylaw was reviewed, and no changes were made.  

 

7. ACTION: APPROVE THE AMENDED LEAVE OF ABSENCE  

MOTION WAS MADE by J. Bauer and duly seconded by D. Lander to approve the amended dates 

for C. Fanning Leave of Absence to be February 1-28, 2021, and the vote was as follows: 

AYES:                    Trustees, J. Bauer, C. Anderson, M. Howser, and D. Lander 

NOES:                    None 

ABSENCES:          S. Hennike 

ABSTENSIONS:    None       MOTION CARRIED 

 

8. CLOSED SESSION OPEN HEARING 

The Board received no public comment.  

 

9.  CLOSED SESSION 

 The Board adjourned to Closed Session at 6:46 p.m. 

.1  Pending Litigation 

 

10.  RECONVENE OPEN SESSION 

  The Board reconvened Open Session at 7:30p.m. 

  The Board took no action.  
   

 

There being no further business to come before the Board, the meeting adjourned at 9:01 p.m. 

 

 

 

 

 

__________________________________  __________________________________ 

J. Bauer, President    C. Buchanan, Interim Secretary 
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9.2  

Warrants (Board Policy 3314) 

 

BACKGROUND 

The warrants are included for Board review and approval.   

 

ATTACHMENTS 

 Warrants  

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

All warrants are within the adopted budget and/or approved expenditures. 

 

SUPERINTENDENT RECOMMENDATION 

Approve the expenditures 

 

If pulled from Consent 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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9.3  

Personnel 

 

BACKGROUND 

Hiring 

K. Reuters, Custodian/Maintenance, Short Term, 8.0 hrs/day, effective November 23, 2020-June 3, 2021 

 

Resignation 

B. Vezina, Bus Driver, 4.0 hrs/day, effective December 31, 2020 

 

ATTACHMENTS 

 None 

 

BUDGETED 

NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Approve personnel action 

 

If pulled from Consent 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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9.4     

Quarterly Report on Williams Uniform Complaints 

 

BACKGROUND 

The quarterly report to the County office of Education is brought forward for Board acceptance. 

(Education Code 35186)  

 

ATTACHMENTS 

 Quarterly Report, period ending December 31, 2020 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Accept the report 

 

If pulled from Consent 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 

 

 

 

 



Quarterly Report on Williams Uniform Complaints 
[Education Code § 35186] 

To: Dr. Ed Manansala, Superintendent of Schools 

District: ______________________________________________________________________

Person completing this form: __________________________ Title: ______________________ 

Quarterly Report Submission Date: X January 2021 
(check one)   April 2021

 July 2021
 October 2021

Date for information to be reported publicly at governing board meeting: __________________ 

Please check the box that applies: 

 No complaints were filed with any school in the district during the quarter 
indicated above.

 Complaints were filed with schools in the district during the quarter indicated 
above. The following chart summarizes the nature and resolution of these 
complaints.

General Subject Area Total # of 
Complaints # Resolved # Unresolved 

Textbooks and 
Instructional Materials 

Teacher Vacancy or 
Misassignment 

Facilities Conditions 

TOTALS 

________________________________________________ 
Signature of District Superintendent 

_______________________________________________ 
Date 

Gold Trail Union School District

Clarisse Fanning Administrative Assistant
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9.5    

School Accountability Report Cards (BP 0510) 

 

BACKGROUND 

The Board of Trustees recognizes its responsibility to inform parents/guardians and the community about 

the conditions, needs, and progress at each district school and to provide data by which parents/guardians 

can make meaningful comparisons between schools. The process of gathering and analyzing data also 

provides opportunities for school and district staff to review achievements and identify areas for 

improvement. The culmination of this information is brought together in a document called the School 

Accountability Report Card (SARC). 

 

In preparing the district's report cards, the Superintendent uses the model template provided by the 

California Department of Education. 

 

The Board annually approves the SARCs for all district schools and evaluates the data contained in them 

as part of the Board's regular review of the effectiveness of the district's programs, personnel, and fiscal 

operations. 

 

ATTACHMENTS 

 Sutter’s Mill School 

 Gold Trail School 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Accept the reports 

 

If pulled from Consent 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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Sutter's Mill School 

School Accountability Report Card 

Reported Using Data from the 2019-2020 School Year 

Published During 2020-2021 
 

 
By February 1 of each year, every school in California is required by state law to publish a School Accountability Report 
Card (SARC). The SARC contains information about the condition and performance of each California public school. Under 
the Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control and 
Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with 
specific activities to address state and local priorities. Additionally, data reported in an LCAP is to be consistent with data 
reported in the SARC. 
 

• For more information about SARC requirements and access to prior year reports, see the California Department 
of Education (CDE) SARC web page at https://www.cde.ca.gov/ta/ac/sa/. 

• For more information about the LCFF or the LCAP, see the CDE LCFF webpage at 
https://www.cde.ca.gov/fg/aa/lc/. 

• For additional information about the school, parents/guardians and community members should contact the 
school principal or the district office. 

 
DataQuest 
DataQuest is an online data tool located on the CDE DataQuest web page at https://dq.cde.ca.gov/dataquest/ that 
contains additional information about this school and comparisons of the school to the district and the county. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enrollment, high school graduates, 
dropouts, course enrollments, staffing, and data regarding English learners). 
 
California School Dashboard 
The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new 
accountability and continuous improvement system and provides information about how LEAs and schools are meeting 
the needs of California’s diverse student population. The Dashboard contains reports that display the performance of 
LEAs, schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges, and 
areas in need of improvement. 
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About This School 
 
School Contact Information (School Year 2020-2021) 

Entity Contact Information 

School Name Sutter's Mill School 

Street 4801 Luneman Rd. 

City, State, Zip Placerville, CA 95667 

Phone Number 530.626.2591 

Principal Carey Buchanan 

Email Address cbuchanan@gtusd.org 

Website http://goldtrail.cyberschool.com/District/Department/6-Sutter-s-Mill-
Elementary-School County-District-School (CDS) Code 09618876110167 

 
District Contact Information (School Year 2020-2021) 

Entity Contact Information 

District Name Gold Trail Union School District 

Phone Number 530.626.3194 

Superintendent Carey Buchanan 

Email Address cbuchanan@gtusd.org 

Website http://goldtrail.cyberschool.com 
 
 
School Description and Mission Statement (School Year 2020-2021) 

 
OUR DISTRICT VISION 
The District vision is to create and maintain an environment where every child receives a high quality education and comes 
to school feeling safe, cared for, and optimistic about his or her ability to learn. 
 
OUR SCHOOL MISSION 
We are committed to providing academic programs that will lead to high achievement and assist our children to have well 
developed life skills for the world of the future. We are a community founded on the principle of treating others as we 
want to be treated and dedicated stewards of the funds entrusted to us to educate children. The motto of Gold Trail Union 
School District reflects our educational goal to provide all students, regardless of background or socioeconomic status, 
with the comprehensive education to prepare them for success in a literate world. To attain this goal, the Sutter’s Mill 
professional staff has adopted research and standards-based curricula, which provides a sound educational foundation 
for all students, yet is flexible enough to accommodate their individual needs and interests. 
 
SCHOOL DESCRIPTION 
Sutter’s Mill School is located in a beautiful rural setting, nestled in the foothills, three miles from the Coloma, California 
gold discovery site.  The Sutter’s Mill School site was dedicated October 26, 1989 and opened with temporary facilities in 
September 1991.  Permanent construction was completed in September 1992. Sutter’s Mill School currently serves 
students in grades TK-3. 
 
PROGRAMS 
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The school has a parent/school advisory council that annually writes a school based curricular plan and includes a 
transitional kindergarten program to optimize learning at an early age.  The Gold Trail Board of Trustees approves the 
school plan annually. The plan allows the school to mix various instructional funds to support enriched and cooperative 
school goals for integrated learning based on state grade level standards, thematic teaching, and parent involvement. 
 
 
 
Student Enrollment by Grade Level (School Year 2019-2020) 

Grade Level Number of Students 

Kindergarten 91        

Grade 1 74        

Grade 2 61        

Grade 3 59        

Total Enrollment 285        
 
Student Enrollment by Student Group (School Year 2019-2020) 

Student Group Percent of Total Enrollment 

Black or African American 0.4        

American Indian or Alaska Native 1.8        

Asian 1.1        

Hispanic or Latino 11.9        

Native Hawaiian or Pacific Islander 1.1        

White 82.8        

Socioeconomically Disadvantaged 27.4        

English Learners 2.8        

Students with Disabilities 14        

Foster Youth 0.7        

Homeless 4.9        
 
 
A. Conditions of Learning 
 
State Priority: Basic 
The SARC provides the following information relevant to the State priority: Basic (Priority 1): 
 

• Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils 
they are teaching; 

• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair 
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Teacher Credentials 

Teachers School 
2018-19 

School 
2019-20 

School 
2020-21 

District 
2020-21 

With Full Credential 13.22 14.60 13.60 30.00 

Without Full Credential 0 0 0 0 

Teaching Outside Subject Area of Competence (with full credential) 0 0 0 0 
 
Teacher Misassignments and Vacant Teacher Positions 

Indicator 2018-19 2019-20 2020-21 

Misassignments of Teachers of English Learners 0 0 0 

Total Teacher Misassignments* 0 0 0 

Vacant Teacher Positions 0 0 0 
Note: “Misassignments” refers to the number of positions filled by teachers who lack legal authorization to teach that grade level, subject area, student group, etc. 
*Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners. 
 
Quality, Currency, Availability of Textbooks and Other Instructional Materials (School Year 2020-2021) 
 
Year and month in which data were collected: August 2020 
 
CURRICULUM IMPROVEMENT 
Curriculum improvement is a key component to guaranteeing the best educational program for our students.  The El 
Dorado County Office of Education, every year, offers a variety of seminars, workshops, and classes for teachers.  Our 
teachers are encouraged and sometimes required to attend these teacher trainings and the district pays for the costs.  In 
addition, we have a number of student early release days so that the teachers can work in grade level teams to plan and 
improve units of study or can work on school-wide articulation of the academic programs at Sutter's Mill. 
 
INSTRUCTION 
Monitoring of progress of under-performing students is ongoing and assessed continually through teacher observation 
and a variety of informal and formal assessments. When intervention efforts do not result in satisfactory academic 
progress, teachers refer students to the Student Success Team. 
 
English language proficiency in listening, speaking, reading, and writing is assessed annually.  Teachers monitor progress 
on an ongoing basis, and students not making progress are referred to the Student Success Team. Title I students receive 
a pre- and post-test to assess eligibility, progress, and to determine when they should be exited from the program. 
Students also demonstrate achievement through a variety of ongoing assessments that include basic reading inventories, 
writing samples, and mathematical computations. Students not achieving as a result of intervention programs may be 
referred to the Student Success Team for possible special education assessment. 
 
Students with special instructional requirements benefit from an integrated teaching approach. Effective communication 
between regular class teachers, special services teachers and student support personnel provides for adequate assistance 
and equal access and participation. 
 
Supporting instructional components include: one resource class, a bilingual assistance/tutorial program and a 
speech/language program. All students are formally assessed in reading, writing, and arithmetic a minimum of three times 
a year to determine academic progress. 
 
If you have any questions regarding the information presented in this report, please contact your principal, Scott Lyons, 
at 530.626.2591. 
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The following textbooks and supplemental materials are currently in use: Open Court (2002) Language Arts program 
grades K-3, Grade 1 has implemented BenchmarkWright Group K-3; Pearson enVision Math (2015); Science –Scott 
Foresman (2007); History/Social Studies – Harcourt (2006); Visual & Performing Arts - Silver Burdette. We have a 1:1 
textbook to student ratio. All of the instructional materials are current and of good quality. 
 
 

Subject Textbooks and Other Instructional 
Materials/year of Adoption 

From Most 
Recent 

Adoption? 

Percent Students 
Lacking Own 

Assigned Copy 
Reading/Language Arts Benchmark-Benchmark Education Publisher 

grade 1, Teacher developed standards based 
small group instruction plus Raz Kids web-
based reading program grades TK, K, 2 and 3.  
During the 2019-20 school year, additional 
grade levels have expressed interest in 
purchasing and utilizing Benchmark materials 
as additional ELA resources including K and 
3.        

Yes 0 

Mathematics Pearson enVision MATH, Common Core 
Curriculum 2015, grades K-3.        

Yes 0 

Science Scott Foresman (2007), K-3.        Yes 0 

History-Social Science Harcourt, K-3, (2006).        Yes 0 

Foreign Language N/A         N/A 

Health Positive Action (5/2005), social skills, grades 
K-8.        

Yes 0 

Visual and Performing Arts N/A         N/A 

Science Laboratory Equipment 
(grades 9-12) 

N/A         N/A 

Note: Cells with N/A values do not require data. 
 
School Facility Conditions and Planned Improvements 

 
Cleaning Process 
The Principal meets regularly with the full time Maintenance/Custodial Supervisor who supervises the district 
maintenance/custodial staff shared by the two district campuses.  The priority is to provide custodial services to ensure a 
clean and safe environment for learning.  These needs have increased with the COVID-19 pandemic requiring the district 
to hire additional custodial staff to ensure sanitization of the Sutter's Mill Campus is thorough several times each day. 
 
Maintenance and Repair 
District personnel provide services necessary to keep the school in good repair, with the primary focus being safety and 
adequate facilities.  A work order process is used to ensure the highest priority is given to emergency repairs.  Repairs 
beyond the scope of staff or scheduling limitations are completed by industry professionals and supervised by the 
Maintenance Supervisor.  Playground and emergency equipment are inspected regularly and certified annually. 
 
Maintenance Budget and Most Recent Projects 
The district continues to fund skilled maintenance positions to maximize resource allocation.  Projects include classroom 
repairs, renovation and improvement of the grounds.  Major projects include resurfacing and re-striping the parking lots, 
additional parking lot access and an upgrade to the security system. 
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School Facility Good Repair Status 
Using the most recently collected FIT data (or equivalent), provide the following: 

• Determination of repair status for systems listed 
• Description of any needed maintenance to ensure good repair 
• The year and month in which the data were collected 
• The rate for each system inspected 
• The overall rating 

 
Year and month of the most recent FIT report: December 2020 
 

System Inspected Rating Repair Needed and Action Taken or Planned 

Systems: Gas Leaks, 
Mechanical/HVAC, Sewer  

XGood         

Interior: Interior Surfaces XGood         

Cleanliness: Overall Cleanliness, 
Pest/ Vermin Infestation 

XGood         

Electrical: Electrical XFair        Existing lighting has been replaced, however 
still no lighting between building G2 and G3. 
Safety concern. 

Restrooms/Fountains: Restrooms, 
Sinks/ Fountains 

XGood         

Safety: Fire Safety, Hazardous 
Materials 

XGood         

Structural: Structural Damage, 
Roofs 

XFair        Downspouts need replacement in buildings 
A, B, D and G.  This is currently a work in 
progress. 

External: Playground/School 
Grounds, Windows/ 
Doors/Gates/Fences 

XGood        We have replaced one drinking fountain, 
plans to replace another, currently not in use 
due to COVID-19. Concrete uneven at one 
entrance to our footpath, plans to repair it 
this year. 

Overall Rating XGood         
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B. Pupil Outcomes 
 
State Priority: Pupil Achievement 
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4): 
• Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System, which 

includes the Smarter Balanced Summative Assessments for students in the general education population and the 
California Alternate Assessments [CAAs] for English language arts/literacy [ELA] and mathematics given in grades three 
through eight and grade eleven. Only eligible students may participate in the administration of the CAAs. CAAs items 
are aligned with alternate achievement standards, which are linked with the Common Core State Standards [CCSS] for 
students with the most significant cognitive disabilities); and 

• The percentage of students who have successfully completed courses that satisfy the requirements for entrance to 
the University of California and the California State University, or career technical education sequences or programs 
of study. 

 
CAASPP Test Results in ELA and Mathematics for All Students 
Grades Three through Eight and Grade Eleven 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

English Language Arts/Literacy  
(grades 3-8 and 11)  N/A  N/A  N/A 

Mathematics  
(grades 3-8 and 11)  N/A  N/A  N/A 

Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 
Note: ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the 
total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard 
(i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments. 
 
CAASPP Test Results in ELA by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 
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Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
 
CAASPP Test Results in Mathematics by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 

Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
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CAASPP Test Results in Science for All Students 
Grades Five, Eight, and High School 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

Science (grades 5, 8 and high school)  N/A  N/A  N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: The new California Science Test (CAST) was first administered operationally in the 2018-2019 school year. 
 
State Priority: Other Pupil Outcomes 
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8): 
 
• Pupil outcomes in the subject areas of physical education. 
 
California Physical Fitness Test Results (School Year 2019-2020) 

Grade Level 
Percentage of Students 

Meeting Four of Six 
Fitness Standards 

Percentage of Students 
Meeting Five of Six 
Fitness Standards 

Percentage of Students 
Meeting Six of Six 
Fitness Standards 

   5    N/A N/A N/A 

   7    N/A N/A N/A 

   9    N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019–2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-56-20 was issued which waived the requirement to administer the 
physical fitness performance test for the 2019–2020 school year. 
 
C. Engagement 
 
State Priority: Parental Involvement 
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3): 
 
• Efforts the school district makes to seek parent input in making decisions for the school district and each school site 
 
Opportunities for Parental Involvement (School Year 2020-2021) 

 
Parents play an important role in the education of their children at home and at school.  There are a number of 
opportunities for parents to become involved at Sutter's Mill.  Parents can volunteer to work in the classroom, join the 
Parent Teacher Organization (PTO), participate in the School Site Council, become a member of the District Advisory 
Committee and more.  Please contact Lisa Kramer, Site Secretary at 530.626.2591 for more information.  Additionally, 
more information regarding parent involvement opportunities may be found by visiting our website at www.gtusd.org. 
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State Priority: School Climate 
The SARC provides the following information relevant to the State priority: School Climate (Priority 6): 
 
• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety. 
 
Suspensions and Expulsions 
(data collected between July through June, each full school year respectively) 

Rate School 
2017-18 

School 
2018-19 

District 
2017-18 

District 
2018-19 

State 
2017-18 

State 
2018-19 

Suspensions 0.6 0.7 0.9 1.0 3.5 3.5 

Expulsions 0.0 0.0 0.0 0.0 0.1 0.1 
 
Suspensions and Expulsions for School Year 2019-2020 Only 
(data collected between July through February, partial school year due to the COVID-19 pandemic) 

Rate School 
2019-20 

District 
2019-20 

State 
2019-20 

Suspensions 0.0 0.5  

Expulsions 0.0 0.0  
Note: The 2019-2020 suspensions and expulsions rate data are not comparable to prior year data because the 2019-2020 school year is a partial school year due to 
the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-2020 school year compared to 
prior years. 
 
School Safety Plan (School Year 2020-2021) 

 
Our goal is to provide a physically and emotionally safe environment for the entire school community, with emphasis on 
our children.  Our School Safety Plan is discussed with faculty, reviewed for improvements, updated with county and state 
emergency service providers and approved by the board, annually.  The school conducts monthly fire drills.  There  are 
earthquake drills. In addition, we practice lock down drills with one of them being an all-person-site-evacuation by bus 
drill.  Emergency bags, with current information and supplies, are located in every classroom and office on campus.  
Cameras are installed on the site in various locations and monitored during the day to increase campus security.  An 
emergency alert alarm is installed for emergency situations requiring notification.  The comprehensive safety plan is 
annually reviewed by parents and staff and is approved by the board every year. 
 
Due to the increased needs of the COVID-19 pandemic, the district has increased staffing to accommodate increased 
sanitization efforts and adherence to safety protocols provided by national, state, and local public health agencies.  This 
staffing includes custodial, food service, and instructional personnel to ensure the safety of staff and students during 
unprecedented times allowing students to attend classes on campus. 
 
The district currently has staff members who have training in applied behavioral analysis. These staff members can be 
asked to observe students who are exhibiting negative or atypical behavior. From their observations strategies can be 
created to enable the teachers and administration to help these students develop more positive conduct both inside and 
outside the classroom. These staff members can also meet with teacher assistants and recess supervisors to help them 
create positive relations with the students. The district also increased staffing to allow Sutter's Mill School additional 
counseling services to provide both educationally related mental health services as well as serve students and staff 
demonstrating a need. 
 
Grounds, equipment, and safety systems are inspected regularly. The buildings and grounds are maintained to the highest 
standards and are free of litter, safety hazards, and graffiti. 
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D. Other SARC Information 
 
The information in this section is required to be in the SARC but is not included in the state priorities for LCFF. 
 
Average Class Size and Class Size Distribution (Elementary) 

Grade 
Level 

2017-18 
Average 

Class  
Size 

2017-18 
# of 

Classes* 
Size 
1-20 

2017-18 
# of 

Classes* 
Size 

21-32 

2017-18 
# of 

Classes* 
Size 
33+ 

2018-19 
Average 

Class  
Size 

2018-19 
# of 

Classes* 
Size 
1-20 

2018-19 
# of 

Classes* 
Size 

21-32 

2018-19 
# of 

Classes* 
Size 
33+ 

2019-20 
Average 

Class  
Size 

2019-20 
# of 

Classes* 
Size 
1-20 

2019-20 
# of 

Classes* 
Size 

21-32 

2019-20 
# of 

Classes* 
Size 
33+ 

   K    
 

18 3 2  22 1 3 3 23  1  

   1    
 

22  3  19 3   25  3  

   2    
 

25  2  25  2  26 2   

   3    
 

28  3  25  3  23  2  

Other** 
 

        24  1  
*Number of classes indicates how many classes fall into each size category (a range of total students per class). 
** “Other” category is for multi-grade level classes. 
 
Ratio of Pupils to Academic Counselor (School Year 2019-2020) 

Title Ratio 

Academic Counselors* 0 
*One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Student Support Services Staff (School Year 2019-2020) 

Title Number of FTE* 
Assigned to School 

Counselor (Academic, Social/Behavioral or Career Development) 0.265 

Library Media Teacher (Librarian)  

Library Media Services Staff (Paraprofessional) 0.44 

Psychologist 0.125 

Social Worker  

Nurse        1.00 

Speech/Language/Hearing Specialist .40 

Resource Specialist (non-teaching) 1.00 

Other         
*One Full Time Equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Expenditures Per Pupil and School Site Teacher Salaries (Fiscal Year 2018-2019) 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site       10,485.00 $2,365.00 $8,120.00 $71,066.00 

District       N/A N/A $8,447.00 $69,276.00 

Percent Difference - School Site and District N/A N/A -3.9 2.6 

State       N/A N/A $7,750 $71,448 
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Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

Percent Difference - School Site and State N/A N/A 4.7 -0.5 
Note: Cells with N/A values do not require data. 
 
Types of Services Funded (Fiscal Year 2019-2020) 

 
Additional federal and state programs that supplement the regular education program are:  Lottery, Title I intervention 
for Disadvantaged Youth; Title ll ESSA; Title IV Teacher Training; Special Education;  Beginning Teacher Support Assistance,  
Rural Education Achievement Program; McKinney Vento Homeless, Low Performing Student Grant and Limited English 
Proficient.  The new Local Control Funding Formula includes supplemental revenue generated by English Learners, Free 
and Reduced meal qualifying students and Foster Youth which has been targeted to serve educationally disadvantaged 
youth. 
 
Sutter’s Mill has access to a school nurse, a school psychologist one day a week, a mental health counselor one and a half 
days a week, a speech/language specialist serving students in grades K-3 five days a week, one full-time resource specialist 
for students with learning disabilities, a physical education specialist and a full time behaviorist. 
 
Additional support programs provided to students include computers on wheels and classroom sets of ipads and 
chromebooks, a reading resource assistance program (grades 1-3), a bilingual assistance program, a garden lab, and an 
extended day child care program (grades K-8). 
 
 
 
 
Teacher and Administrative Salaries (Fiscal Year 2018-2019) 

Category District 
Amount 

State Average 
For Districts 

In Same Category 
Beginning Teacher Salary  $46,965 

Mid-Range Teacher Salary  $67,638 

Highest Teacher Salary  $88,785 

Average Principal Salary (Elementary)  $112,524 

Average Principal Salary (Middle)  $117,471 

Average Principal Salary (High)   

Superintendent Salary  $128,853 

Percent of Budget for Teacher Salaries 33.0 30.0 

Percent of Budget for Administrative Salaries 6.0 6.0 
For detailed information on salaries, see the CDE Certificated Salaries & Benefits web page at https://www.cde.ca.gov/ds/fd/cs/. 
 
Professional Development (Most Recent Three Years) 

Measure 2018-19 2019-20 2020-21 

Number of school days dedicated to Staff Development and Continuous Improvement 10 7 8 
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The district calendar scheduled one staff work day, two full staff development days and seven early release days for school 
directed staff development.  Currently, the County Office of Education (EDCOE) is coordinating efforts to present 
professional development on Universal Design For Learning (UDL) including the training of district liaisons.    EDCOE is also 
facilitating a series of workshops (EPIC) to examine student data to determine areas of focus for schools and the district.  
This year, Sutter's Mill is looking at intervention strategies and the connection to special education referrals.  In other 
words, are our intervention programs effective?  To that end, training and professional development are to be supported.  
Additionally, staff has attended trainings on Trauma Informed Instruction and is supported in attending further trainings 
surrounding the social emotional needs of students.  Staff is always supported and encouraged in efforts to improve 
curricular or instructional skillsets through professional development opportunities.
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Gold Trail School 

School Accountability Report Card 

Reported Using Data from the 2019-2020 School Year 

Published During 2020-2021 
 

 
By February 1 of each year, every school in California is required by state law to publish a School Accountability Report 
Card (SARC). The SARC contains information about the condition and performance of each California public school. Under 
the Local Control Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control and 
Accountability Plan (LCAP), which describes how they intend to meet annual school-specific goals for all pupils, with 
specific activities to address state and local priorities. Additionally, data reported in an LCAP is to be consistent with data 
reported in the SARC. 
 

• For more information about SARC requirements and access to prior year reports, see the California Department 
of Education (CDE) SARC web page at https://www.cde.ca.gov/ta/ac/sa/. 

• For more information about the LCFF or the LCAP, see the CDE LCFF webpage at 
https://www.cde.ca.gov/fg/aa/lc/. 

• For additional information about the school, parents/guardians and community members should contact the 
school principal or the district office. 

 
DataQuest 
DataQuest is an online data tool located on the CDE DataQuest web page at https://dq.cde.ca.gov/dataquest/ that 
contains additional information about this school and comparisons of the school to the district and the county. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enrollment, high school graduates, 
dropouts, course enrollments, staffing, and data regarding English learners). 
 
California School Dashboard 
The California School Dashboard (Dashboard) https://www.caschooldashboard.org/ reflects California’s new 
accountability and continuous improvement system and provides information about how LEAs and schools are meeting 
the needs of California’s diverse student population. The Dashboard contains reports that display the performance of 
LEAs, schools, and student groups on a set of state and local measures to assist in identifying strengths, challenges, and 
areas in need of improvement. 
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About This School 
 
School Contact Information (School Year 2020-2021) 

Entity Contact Information 

School Name Gold Trail School 

Street 889 Cold Springs Rd. 

City, State, Zip Placerville, CA 95667 

Phone Number 530.626.2595 

Principal Boyd Holler 

Email Address bholler@gtusd.org 

Website http://goldtrail.cyberschool.com/District/Department/7-Gold-Trail-School 
County-District-School (CDS) Code 09618876005516 

 
District Contact Information (School Year 2020-2021) 

Entity Contact Information 

District Name Gold Trail Union Elementary School District 

Phone Number 530.626.3194 

Superintendent Carey Buchanan 

Email Address cbuchanan@gtusd.org 

Website www.gtusd.org 
 
 
School Description and Mission Statement (School Year 2020-2021) 

 
OUR DISTRICT VISION 
The vision for Gold Trail School District is to create and maintain an environment where every child receives a high quality 
education and comes to school feeling safe, cared for, and optimistic about his or her ability to learn. 
 
OUR SCHOOL MISSION 
Gold Trail School collaborates with students and families to provide a positive, safe learning environment where all 
students achieve their personal best.  We use innovation, respect, and perseverance to help students become productive 
citizens of the world. 
 
SCHOOL DESCRIPTION 
Gold Trail School is located in a beautiful rural setting located three miles from Coloma where gold was first discovered in 
California.  The school property is completely surrounded by Gold Hill Ranch, a 272 acre property recently acquired by 
American River Conservancy for its historical and natural value.   The school has a student enrollment of 366 and serves 
grades 4 through 8.  Gold Trail’s 4th grade is team taught.  Grades 5 and 6 are served by core teachers at each grade level 
providing instruction in Language Arts, History, Science, and Math.  Students in grades 4 through 6 attend Music or Band 
class, as well as physical education every day.  Both of these programs are taught by credentialed specialists. 7th and 8th 
grade students attend core academic classes as well as an offering of elective courses.  As with grades 4 - 6, all students 
in grades 7 and 8 receive physical education instruction and have the opportunity to attend classes in fine arts or to learn 
Spanish. 
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Student Enrollment by Grade Level (School Year 2019-2020) 
Grade Level Number of Students 

Grade 4 61        

Grade 5 73        

Grade 6 65        

Grade 7 80        

Grade 8 87        

Total Enrollment 366        
 
Student Enrollment by Student Group (School Year 2019-2020) 

Student Group Percent of Total Enrollment 

Black or African American 0.3        

American Indian or Alaska Native 0.8        

Asian 0.5        

Hispanic or Latino 13.7        

Native Hawaiian or Pacific Islander 1.1        

White 81.4        

Two or More Races 1.6        

Socioeconomically Disadvantaged 28.1        

English Learners 1.9        

Students with Disabilities 15        

Foster Youth 1.1        

Homeless 3        
 
 
A. Conditions of Learning 
 
State Priority: Basic 
The SARC provides the following information relevant to the State priority: Basic (Priority 1): 
 

• Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils 
they are teaching; 

• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair 

 
Teacher Credentials 

Teachers School 
2018-19 

School 
2019-20 

School 
2020-21 

District 
2020-21 

With Full Credential 20.18 18.40 16.40 30.00 

Without Full Credential 0 0 0 0 

Teaching Outside Subject Area of Competence (with full credential) 0 0 0 0 
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Teacher Misassignments and Vacant Teacher Positions 
Indicator 2018-19 2019-20 2020-21 

Misassignments of Teachers of English Learners 0 0 0 

Total Teacher Misassignments* 0 0 0 

Vacant Teacher Positions 0 0 0 
Note: “Misassignments” refers to the number of positions filled by teachers who lack legal authorization to teach that grade level, subject area, student group, etc. 
*Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners. 
 
Quality, Currency, Availability of Textbooks and Other Instructional Materials (School Year 2020-2021) 
 
Year and month in which data were collected: August 2020 
 
Gold Trail School has provided each student with sufficient textbooks or instructional materials consistent with the cycles 
and content of the curriculum framework,and we will continue to take actions to ensure that all students have sufficient 
textbooks or instructional materials in all subjects that are aligned to the academic content standards and consistent with 
the cycles and content of the curriculum frameworks within two months of the beginning of the school year in which this 
determination is made. 
All of our instructional materials are current and of good quality.   Additional resources supporting our instructional 
program are:  an instrumental music room and a performing arts stage, a school library/media center, and six Computer 
on Wheels (COW) which consists of 36 Chromebooks and can be moved to any location on campus. Our 
gymnasium,complete with locker rooms, supports our full physical education program , our school athletic programs and 
is available for community use. 
 
Gold Trail’s School Site Council meets regularly during the year to provide a forum for an exchange of views and 
information between the administration, teachers, other school personnel, parents, and interested members of the 
community.  Staff, student and community input is valued for master planning each year.  Current targets for improvement 
include the use of a web-based software for student use to enhance instruction and improve student performance.  
Trained teacher leaders provide training for curriculum teams and beginning teachers. 
 
Gold Trail Union School District Has been working diligently to support students in all aspects of learning during the 
2020/2021 school year.  With the adoption of Senate Bill 98 and the changes to education during the COVID-19 pandemic, 
families, staff, and students have been working tireless hours to maximize both in-person instruction and distance learning 
delivery.  These new methods have presented many challenges, but by working with the staff and community, Gold Trail 
School is continuously making improvements and enhancements to our curriculum delivery. 
 
 

Subject Textbooks and Other Instructional 
Materials/year of Adoption 

From Most 
Recent 

Adoption? 

Percent Students 
Lacking Own 

Assigned Copy 
Reading/Language Arts Benchmark Education Company grades 4-5, 

McGraw-Hill Education Study Sync grades 6-
8.        

Yes 0 

Mathematics Pearson enVision Math, Common Core 
Curriculum 2015, grades 4-5.  Houghton 
Mifflin Harcourt Big Ideas Math, CCC 
Pathways for Middle School Mathematics 
2015, grades 6-8.        

Yes 0 



2019-20 School Accountability Report Card for Gold Trail School Page 5 of 12

Subject Textbooks and Other Instructional 
Materials/year of Adoption 

From Most 
Recent 

Adoption? 

Percent Students 
Lacking Own 

Assigned Copy 
Science Scott Foresman (6/2007), California Science, 

grades 4-5; Prentice Hall (6/2007), Focus on 
Earth Science, grade 6, Focus on Life Science, 
grade 7, Focus on Physical Science, grade 8 
and STEMscopes Science Program grades 
4,5,6 and 8.        

Yes 0 

History-Social Science Teacher's Curriculum Institute (Grade 8: 
History Alive! The United States Through 
Industrialism, Grade 7:History Alive! The 
Medieval World and Beyond, Grade 6: 
History Alive! The Ancient World, Grade 5: 
Social Studies Alive! America’s Past), Grade 
4: Studies Weekly and Teacher Generated 
Materials        

Yes 0 

Foreign Language Holt McDougal Advancemos!, grades 7 & 8 
elective.        

No N/A 

Health Positive Action (5/2005), social skills, grades 
K-8.        

Yes 0 

Visual and Performing Arts Sound Innovations, Alfred 2010, grades 5-6; 
National Textbook Co. “Theater Arts,” grades 
7-8; Silver Burdette & Ginn, “World of 
Music,” grades 4-8; Silver Burdette & Ginn, 
“The Music Connection,” grades 4-6.        

No N/A 

Science Laboratory Equipment 
(grades 9-12) 

N/A        No N/A 

Note: Cells with N/A values do not require data. 
 
School Facility Conditions and Planned Improvements 

 
Cleaning Process 
The Principal meets regularly with the full time Maintenance/Custodial Supervisor who supervises the district 
maintenance/custodial staff of 3 employees shared by two campuses.  The priority is to provide custodial services to 
ensure a clean and safe environment for learning. 
 
Due to the increased need for sanitization of the campuses during the COVID-19 pandemic, Gold Trail Union School District 
has employed additional custodial staff to support sanitization efforts and cleaning during this time. 
 
Maintenance and Repair 
District personnel provide services necessary to keep the school in good repair, with the primary focus of safety and 
adequate facilities.  A work order process is used to ensure the highest priority is given to emergency repairs.  Repairs 
beyond the scope of staff or scheduling limitations are completed by industry professionals and supervised by the 
Maintenance Supervisor.  Playground and emergency equipment are inspected regularly and certified annually. 
 
Current Projects: 
Current project and recent projects to keep Gold Trail in good repair and maintenance include projects to enhance the 
learning environment of students and provide for the safe and effective education for students at Gold Trail School. 
 
 



2019-20 School Accountability Report Card for Gold Trail School Page 6 of 12

School Facility Good Repair Status 
Using the most recently collected FIT data (or equivalent), provide the following: 

• Determination of repair status for systems listed 
• Description of any needed maintenance to ensure good repair 
• The year and month in which the data were collected 
• The rate for each system inspected 
• The overall rating 

 
Year and month of the most recent FIT report: December 2020 
 

System Inspected Rating Repair Needed and Action Taken or Planned 

Systems: Gas Leaks, 
Mechanical/HVAC, Sewer  

XGood         

Interior: Interior Surfaces XGood         

Cleanliness: Overall Cleanliness, 
Pest/ Vermin Infestation 

XGood         

Electrical: Electrical XGood         

Restrooms/Fountains: Restrooms, 
Sinks/ Fountains 

XGood         

Safety: Fire Safety, Hazardous 
Materials 

XGood         

Structural: Structural Damage, 
Roofs 

XGood         

External: Playground/School 
Grounds, Windows/ 
Doors/Gates/Fences 

XFair        Significant cracks in the basketball courts, 
scheduled to be resurfaced in summer of 
2021. Parking lot needs to be resealed. 

Overall Rating XGood         
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B. Pupil Outcomes 
 
State Priority: Pupil Achievement 
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4): 
• Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP] System, which 

includes the Smarter Balanced Summative Assessments for students in the general education population and the 
California Alternate Assessments [CAAs] for English language arts/literacy [ELA] and mathematics given in grades three 
through eight and grade eleven. Only eligible students may participate in the administration of the CAAs. CAAs items 
are aligned with alternate achievement standards, which are linked with the Common Core State Standards [CCSS] for 
students with the most significant cognitive disabilities); and 

• The percentage of students who have successfully completed courses that satisfy the requirements for entrance to 
the University of California and the California State University, or career technical education sequences or programs 
of study. 

 
CAASPP Test Results in ELA and Mathematics for All Students 
Grades Three through Eight and Grade Eleven 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

English Language Arts/Literacy  
(grades 3-8 and 11)  N/A  N/A  N/A 

Mathematics  
(grades 3-8 and 11)  N/A  N/A  N/A 

Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 
Note: ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated by taking the 
total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus the total number of students who met the standard 
(i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of students who participated in both assessments. 
 
CAASPP Test Results in ELA by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 
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Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
 
CAASPP Test Results in Mathematics by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2019-2020) 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent  
Not  

Tested 

Percent  
Met or 

Exceeded 
All Students N/A N/A N/A N/A N/A 

Male N/A N/A N/A N/A N/A 

Female N/A N/A N/A N/A N/A 

Black or African American  N/A N/A N/A N/A N/A 

American Indian or Alaska Native N/A N/A N/A N/A N/A 

Asian N/A N/A N/A N/A N/A 

Filipino N/A N/A N/A N/A N/A 

Hispanic or Latino N/A N/A N/A N/A N/A 

Native Hawaiian or Pacific Islander N/A N/A N/A N/A N/A 

White N/A N/A N/A N/A N/A 

Two or More Races N/A N/A N/A N/A N/A 

Socioeconomically Disadvantaged N/A N/A N/A N/A N/A 

English Learners N/A N/A N/A N/A N/A 

Students with Disabilities  N/A N/A N/A N/A N/A 

Students Receiving Migrant Education Services N/A N/A N/A N/A N/A 

Foster Youth N/A N/A N/A N/A N/A 

Homeless N/A N/A N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
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CAASPP Test Results in Science for All Students 
Grades Five, Eight, and High School 
Percentage of Students Meeting or Exceeding the State Standard 

Subject School 
2018-19 

School 
2019-20 

District 
2018-19 

District 
2019-20 

State 
2018-19 

State 
2019-20 

Science (grades 5, 8 and high school) 48 N/A 48 N/A 30 N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019-2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-30-20 was issued which waived the requirement for statewide testing 
for the 2019-2020 school year. 
Note: The new California Science Test (CAST) was first administered operationally in the 2018-2019 school year. 
 
State Priority: Other Pupil Outcomes 
The SARC provides the following information relevant to the State priority: Other Pupil Outcomes (Priority 8): 
 
• Pupil outcomes in the subject areas of physical education. 
 
California Physical Fitness Test Results (School Year 2019-2020) 

Grade Level 
Percentage of Students 

Meeting Four of Six 
Fitness Standards 

Percentage of Students 
Meeting Five of Six 
Fitness Standards 

Percentage of Students 
Meeting Six of Six 
Fitness Standards 

   5    N/A N/A N/A 

   7    N/A N/A N/A 

   9    N/A N/A N/A 
Note: Cells with N/A values do not require data. 
Note: The 2019–2020 data are not available. Due to the COVID-19 pandemic, Executive Order N-56-20 was issued which waived the requirement to administer the 
physical fitness performance test for the 2019–2020 school year. 
 
C. Engagement 
 
State Priority: Parental Involvement 
The SARC provides the following information relevant to the State priority: Parental Involvement (Priority 3): 
 
• Efforts the school district makes to seek parent input in making decisions for the school district and each school site 
 
Opportunities for Parental Involvement (School Year 2020-2021) 

 
There are a number of opportunities to become involved at Gold Trail School. Parents can volunteer to work in the 
classroom, with the Parent Teacher Organization (PTO), and participate in the District Advisory Committee/School Site 
Council. Parents may also volunteer to help support classes on field trips including overnight field trips at every grade 
level. Visit our website at http://goldtrail.cyberschool.com/District/Department/7-Gold-Trail-School or contact Julie 
Reynolds, Gold Trail Office Manager at 530.626.2595. Parents and community members are always encouraged to contact 
Gold Trail district staff with questions, concerns and ideas. 
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State Priority: School Climate 
The SARC provides the following information relevant to the State priority: School Climate (Priority 6): 
 
• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety. 
 
Suspensions and Expulsions 
(data collected between July through June, each full school year respectively) 

Rate School 
2017-18 

School 
2018-19 

District 
2017-18 

District 
2018-19 

State 
2017-18 

State 
2018-19 

Suspensions 1.2 1.2 0.9 1.0 3.5 3.5 

Expulsions 0.0 0.0 0.0 0.0 0.1 0.1 
 
Suspensions and Expulsions for School Year 2019-2020 Only 
(data collected between July through February, partial school year due to the COVID-19 pandemic) 

Rate School 
2019-20 

District 
2019-20 

State 
2019-20 

Suspensions 0.8 0.5  

Expulsions 0.0 0.0  
Note: The 2019-2020 suspensions and expulsions rate data are not comparable to prior year data because the 2019-2020 school year is a partial school year due to 
the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-2020 school year compared to 
prior years. 
 
School Safety Plan (School Year 2020-2021) 

 
Students who feel good about themselves and have opportunities to receive recognition are inclined to perform better 
academically and socially.  Gold Trail reinforces positive learning through Honor Roll Awards, Athletic Awards, Honor Band, 
and many individual classroom award programs.  There are many enrichment opportunities, including groups and clubs 
that students may join to promote learning and a positive school climate.  Community members may be recognized by 
the Board for service to the district through the Gold Nugget Award or other acknowledgements. 
 
The staff at Gold Trail School does not tolerate name calling, teasing, or bullying.  Each behavior and discipline case is 
handled individually and options are fully explored to remedy the situation.  The students have on-going awareness and 
incentive programs to discourage bullying and harassment.  Students in grades four through eight participate in weekly 
classes of TEACH which is a student empowerment and bullying prevention program.  Eighth grade students can 
participate in the We Belong (WEB) program which is a leadership and community building program. 
 
Cameras were installed on the school site in various locations and are monitored during the day to increase campus 
security.  Gold Trail School has a safety plan located in every classroom.  The plan details procedures for such emergencies 
as bomb threats, intruders, and earthquakes.  Earthquake, fire, and lock down drills are practiced regularly, and an entire 
site evacuation-by-bus drill is conducted annually to ensure the safety of the students in an emergency.  Every year the 
comprehensive plan is reviewed by staff and parents, modified if necessary, and updated with county and emergency 
service providers.   The final document is approved by the District Advisory Committee (DAC) and Gold Trail Board annually. 
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Average Class Size and Class Size Distribution (Secondary) 

Subject 

2017-18 
Average 

Class  
Size 

2017-18 
# of 

Classes* 
Size 
1-20 

2017-18 
# of 

Classes* 
Size 

21-32 

2017-18 
# of 

Classes* 
Size 
33+ 

2018-19 
Average 

Class  
Size 

2018-19 
# of 

Classes* 
Size 
1-20 

2018-19 
# of 

Classes* 
Size 

21-32 

2018-19 
# of 

Classes* 
Size 
33+ 

2019-20 
Average 

Class  
Size 

2019-20 
# of 

Classes* 
Size 
1-20 

2019-20 
# of 

Classes* 
Size 

21-32 

2019-20 
# of 

Classes* 
Size 
33+ 

English 
Language Arts 

21 3 6  24 2 5 1 25 1 6  

Mathematics 19 5 5  19 5 6  25 1 6  

Science       29 1 3 2 29  5 1 28  6  

Social Science 29 2 1 3 29 1 3 2 28 1 3 2 

*Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this information 
is reported by subject area rather than grade level. 
 
Ratio of Pupils to Academic Counselor (School Year 2019-2020) 

Title Ratio 

Academic Counselors* 0 
*One full time equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Student Support Services Staff (School Year 2019-2020) 

Title Number of FTE* 
Assigned to School 

Counselor (Academic, Social/Behavioral or Career Development) 0.265 

Library Media Teacher (Librarian)  

Library Media Services Staff (Paraprofessional) 0.44 

Psychologist 0.125 

Social Worker  

Nurse        1.00 

Speech/Language/Hearing Specialist .40 

Resource Specialist (non-teaching) 2.00 

Other         
*One Full Time Equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff members who each work 50 percent of full time. 
 
Expenditures Per Pupil and School Site Teacher Salaries (Fiscal Year 2018-2019) 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site       $10,918.00 $2,216.00 $8,702.00 $67,402.00 

District       N/A N/A $8,447.00 $69,276 

Percent Difference - School Site and District N/A N/A 3.0 -2.7 

State       N/A N/A $7,750 $71,448 

Percent Difference - School Site and State N/A N/A 11.6 -5.8 
Note: Cells with N/A values do not require data. 
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Types of Services Funded (Fiscal Year 2019-2020) 
 

Additional federal and state programs which supplement the regular education program are:  Lottery, Common Core, 
BTSA new teacher mentoring program, Title II Teacher Training, Titkle III EL Students; Special Education, Low Performing 
Student Grant, Tobacco Use Prevention Education, Rural Education Achievement Program, McKinney Vento Homeless and 
Limited English Proficient.  The new Local Control Funding Formula includes supplemental revenue generated by English 
Learners, Free and Reduced qualifying students and Foster Youth.  This funding has been targeted to serve educationally 
disadvantaged youth. 
 
Gold Trail has a school nurse on campus daily, a school psychologist one day a week, a mental health counselor one and a 
half days a week and a speech/language specialist two days a week.  We provide Special Education teachers for students 
with Individual Education Plans, as well as access to services for students identified with needs for occupational therapy 
and adapted physical education. 
 
Additional support programs provided to students are tutorial and after school enrichment programs. An extended day 
child care program for District students is housed at Sutter’s Mill which is a few miles from Gold Trail School with 
transportation available between sites. 
 
 
Teacher and Administrative Salaries (Fiscal Year 2018-2019) 

Category District 
Amount 

State Average 
For Districts 

In Same Category 
Beginning Teacher Salary  $46,965 

Mid-Range Teacher Salary  $67,638 

Highest Teacher Salary  $88,785 

Average Principal Salary (Elementary)  $112,524 

Average Principal Salary (Middle)  $117,471 

Average Principal Salary (High)   

Superintendent Salary  $128,853 

Percent of Budget for Teacher Salaries 33.0 30.0 

Percent of Budget for Administrative Salaries 6.0 6.0 
For detailed information on salaries, see the CDE Certificated Salaries & Benefits web page at https://www.cde.ca.gov/ds/fd/cs/. 
 
Professional Development (Most Recent Three Years) 

Measure 2018-19 2019-20 2020-21 

Number of school days dedicated to Staff Development and Continuous Improvement 10 7 8 
 
The district calendar schedules 1 staff work day, 2 full and 7 early release days for school directed staff development.  
Grade level collaborations between county schools provided teacher opportunities to share best practices.  El Dorado 
County Office of Education provides training to teachers for Common Core method of curriculum delivery.  Staff 
development time is used to identify intervention tools, to implement these tools and assess effectiveness.  Staff 
development is focused on providing technology tools for teacher and student use. Where possible, the District provides 
release time for staff to participate in conference courses as resources will allow. 
 
Teacher Induction Program (TIP) services are provided to newly credentialed teachers in their first and second year.  This 
program provides the new teacher individualized support by a veteran mentor teacher to develop skills, effective lesson 
plans, teaching strategies and classroom management. 
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9.6  

Resolution 2020-21: 01-01 to Employ Short Term Classified Support 

 

BACKGROUND 

The Board will take action to take action to adopt subject Resolution allowing an increase for short term 

classified support for the remainder of the 2020-2021 school year only. 

 

ATTACHMENTS 

 Resolution 2020-21: 01-01 to Employ Short Term Classified Support 

 

BUDGETED 

 NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Adopt the Resolution 

 

If pulled from Consent 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 

 

 

 

 



Gold Trail Union School District 
Resolution 2020-21:01-01 

RESOLUTION TO EMPLOY SHORT TERM CLASSIFIED SUPPORT 

WHEREAS, Gold Trail Union School District, County of El Dorado, State of California, is duly authorized and existing under 
the law of said state; and 

WHEREAS, school districts are authorized by Education code section 45103 to utilize “short-term employees” when required; 
and 

WHEREAS, "short-term employee" means any person who is employed to perform a service for the district, upon the 
completion of which, the service required or similar services will not be extended or needed on a continuing basis; and 

WHEREAS, this section shall apply only to districts not incorporating the merit system as outlined in Article 6 (commencing 
with Section 45240); and 

WHEREAS, before employing a short-term employee, the Governing Board, at a regularly scheduled board meeting, shall 
specify the service required to be performed by the employee pursuant to the definition of "classification" in subdivision (a) of 
Section 45101, and shall certify the ending date of the service; and 

WHEREAS, at its Regular Meeting of October 8, 2020, this governing board at its Regular Meeting of October 8, 2020, with 
Resolution 2020-21:10-01 resolved the following additional support would be required to provide for student needs; and 

Bus Driver (2.0 hours per day), October 9, 2020 to January 31, 2021 (no more than 32%) 
Cafeteria Aide (2.5 hours per day), October 9, 2020 to January 31, 2021 (no more than 32%) 
Custodian (12.0 hours per day), October 9, 2020 to January 31, 2021 (no more than 32%) 
Lead Cafeteria Aide (4.0 hours per day), October 9, 2020 to January 31, 2021 (no more than 32%) 
Playground Monitor (24.0 hours per day), October 9, 2020 to January 31, 2021 (no more than 32%) 
Teacher Associate (12.5 hours per day), October 9, 2020 to January 31, 2021 (no more than 32%) 
Technician: Technology (4.0 hours per day), October 9, 2020 to January 31, 2021 (no more than 32%) 

WHEREAS, the ending date may be shortened or extended by the Governing Board, but shall not extend beyond 75 percent of 
a school year; that "seventy-five percent of a school year" means 195 working days, including holidays, sick leave, vacation 
and other leaves of absence, irrespective of number of hours worked per day; and 

WHEREAS, additional employee support is needed during continued pandemic curriculum realignment; and 

WHEREAS, it is noted that when assigning personnel, administration will strictly adhere to the intent and constraints of 
Education Code 45103,  

THEREFORE, BE IT RESOLVED that the Governing Board hereby authorizes the Superintendent to add the following short-
term classified support, understanding that this support when combined with  
(1) Lead Cafeteria Aide (4.0 hours/day x 5 days/week), effective February 1 – February 26, 2021 (no more than 10%)
(1) Teacher Associate (1.0 hours/day x 5 days/week), effective February 1 – June 3, 2021 (no more than 42%)
(2) Teacher Associate (1.0 hours/day x 4 days/week), effective February 1 – February 26, 2021 (no more than 9%)
(1) Teacher Associate (3.0 hours/day x 5 days/week), effective February 1 – February 26, 2021 (no more than 10%)
(1) Teacher Associate (.5 hours/day x 4 days/week), effective February 1 – February 26, 2021 (no more than 9%)
(1) Teacher Associate DHOH (12 hours/week), effective February 1 – February 26, 2021 (assuming no more than 10%)
(2) Teacher Associate (.25 hours/day x 4 days/week), effective February 1 – February 26, 2021 (no more than 9%)

ADOPTED by the Governing Board of Gold Trail Union School District on  January 14, 2021 by the following vote: 

Ayes [  ]  Noes  [  ] Absent  [   ] Abstain  [   ] 

_____________________________________________ 
J. Bauer, President
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AGENDA ITEM 10.0   

ACTION ITEM: 2019-20 Audit Report 

 

BACKGROUND 

By April 1 of each year, the Board provides for an annual audit of the district's books and accounts. To 

conduct the audit, the Board selects a certified public accountant or public accountant licensed by the 

State Board of Accountancy from among those deemed qualified by the State Controller.  

 

Prior to December 15 whenever possible, but in no case later than January 31, the Board shall review, at 

an open meeting, the annual district audit for the prior year, any audit exceptions identified in that audit, 

the recommendations or findings of any management letter issued by the auditor, and any description of 

correction or plans to correct any exceptions or any issue raised in a management letter.  

 

The independent audit report for the fiscal year 2019-2020 is brought before the Board for review and 

acceptance (Education Code 1241.5) 

 

ATTACHMENTS 

 2019-20 Audit Report 

 

BUDGETED 

NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Accept the report 

 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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AGENDA ITEM 11.0   

ACTION ITEM: Annual Review of Board Bylaw 9270: Conflict of Interest 

 

BACKGROUND 

The Board will conduct its annual review of Board Bylaw 9270 for relevance and application.  

 

If deemed necessary, the Bylaw will be amended. 

 

ATTACHMENTS 

 Bylaw 9270: Conflict of Interest 

 

BUDGETED 

NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

The will of the Board 

 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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Gold Trail Union SD |  BB  9270  Board Bylaws

Conflict Of Interest   

The Board of Trustees desires to maintain the highest ethical standards and help ensure that decisions are made
in the best interest of the district and the public. Accordingly, no Board member, district employee, or other
person in a designated position shall participate in the making of any decision for the district when the decision
will or may be affected by his/her financial, family, or other personal interest or consideration.

(cf. 9005 - Governance Standards)

Even if a prohibited conflict of interest does not exist, a Board member shall abstain from voting on personnel
matters that uniquely affect his/her relatives. However, a Board member may vote on collective bargaining
agreements and personnel matters that affect a class of employees to which his/her relative belongs. Relative
means an adult who is related to the Board member by blood or affinity within the third degree, as determined
by the common law, or an individual in an adoptive relationship within the third degree. (Education Code 35107)

A relationship within the third degree includes an individual's parents, grandparents, great-grandparents,
children, grandchildren, great-grandchildren, brothers, sisters, aunts, uncles, nieces, nephews, and the similar
family of the individual's spouse/registered domestic partner unless the individual is widowed or divorced.

The Board shall adopt for the district a conflict of interest code that incorporates the provisions of 2 CCR 18730
by reference, specifies the district's designated positions, and provides the disclosure categories required for each
position. The conflict of interest code shall be submitted to the district's code reviewing body for approval, in
accordance with Government Code 87303 and within the deadline for submission established by the code
reviewing body. (Government Code 87303)

Upon direction by the code reviewing body, the Board shall review the district's conflict of interest code and
submit any changes to the code reviewing body or, if no change is required, the Board shall submit a written
statement to that effect. (Government Code 87306.5)

When a change in the district's conflict of interest code is necessitated due to changed circumstances, such as the
creation of new designated positions, changes to the duties assigned to existing positions, amendments, or
revisions, the amended code shall be submitted to the code reviewing body within 90 days after the changed
circumstances necessitating the amendments have become apparent. (Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or designee shall
provide officers, employees, consultants, and members of the community adequate notice and a fair opportunity
to present their views. (Government Code 87311)

(cf. 9320 - Meetings and Notices)

Board members and designated employees shall annually file a Statement of Economic Interest/Form 700 in
accordance with the disclosure categories specified in the district's conflict of interest code. A Board member
who leaves office or a designated employee who leaves district employment shall, within 30 days, file a revised
statement covering the period of time between the closing date of the last required statement and the date of
leaving office or district employment. (Government Code 87302, 87302.6)

(cf. 4117.2/4217.2/4317.2 - Resignation)

(cf. 9222 - Resignation)

Conflict of Interest under the Political Reform Act
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A Board member, designated employee, or other person in a designated position shall not make, participate in
making, or in any way use or attempt to use his/her official position to influence a governmental decision in
which he/she knows or has reason to know that he/she has a disqualifying conflict of interest. A disqualifying
conflict of interest exists if the decision will have a "reasonably foreseeable material financial effect," which is
distinguishable from the effect on the public generally, on the Board member, designated employee, or other
person in a designated position, his/her immediate family, or any financial interest described in 2 CCR 18700.
(Government Code 87100, 87101, 87103; 2 CCR 18700-18709)

A Board member, designated employee, or other person in a designated position makes a governmental decision
when he/she, acting within the authority of his/her office or position, authorizes or directs any action on a matter,
votes or provides information or opinion on it, contacts or appears before a district official for the purpose of
affecting the decision, or takes any other action specified in 2 CCR 18704.

However, a Board member shall participate in the making of a contract in which he/she has a financial interest if
his/her participation is required by the rule of necessity or legally required participation pursuant to Government
Code 87101 and 2 CCR 18705.

Additional Requirements for Boards that Manage Public Investments

Any Board member who manages public investments pursuant to Government Code 87200 and who has a
financial interest in a decision shall, upon identifying a conflict or potential conflict of interest and immediately
prior to the consideration of the matter, do all of the following: (Government Code 87105; 2 CCR 18707)

1. Publicly identify each financial interest that gives rise to the conflict or potential conflict of interest in detail
sufficient to be understood by the public, except that disclosure of the exact street address of a residence is not
required.

2. Recuse himself/herself from discussing and voting on the matter, or otherwise acting in violation of
Government Code 87100. The Board member shall not be counted toward achieving a quorum while the item is
discussed.

However, the Board member may speak on the issue during the time that the general public speaks on it and may
leave the dais to speak from the same area as members of the public. He/she may listen to the public discussion
and deliberations of the matter with members of the public.

3. Leave the room until after the discussion, vote, and any other disposition of the matter is concluded, unless the
matter has been placed on the portion of the agenda reserved for uncontested matters.

If the item is on the consent calendar, the Board member must recuse himself/herself from discussing or voting
on that matter, but the Board member is not required to leave the room during consideration of the consent
calendar.

4. If the Board's decision is made during closed session, disclose his/her interest orally during the open session
preceding the closed session. This disclosure shall be limited to a declaration that his/her recusal is because of a
conflict of interest pursuant to Government Code 87100. He/she shall not be present when the item is considered
in closed session and shall not knowingly obtain or review a recording or any other nonpublic information
regarding the Board's decision.

(cf. 3430 - Investing)

(cf. 9321 - Closed Session Purposes and Agendas)

(cf. 9321.1 - Closed Session Actions and Reports)

Conflict of Interest under Government Code 1090 - Financial Interest in a Contract
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Board members, employees, or district consultants shall not be financially interested in any contract made by the
Board on behalf of the district, including in the development, preliminary discussions, negotiations,
compromises, planning, reasoning, and specifications and solicitations for bids. If a Board member has such a
financial interest in a contract made by the Board, the contract is void. (Government Code 1090)

A Board member shall not be considered to be financially interested in a contract in which he/she has only a
"remote interest," as specified in Government Code 1091, if the interest is disclosed during a Board meeting and
noted in the official Board minutes. The affected Board member shall not vote or debate on the matter or attempt
to influence any other Board member or district official to enter into the contract. (Government Code 1091)

In addition, a Board member shall not be considered to be financially interested in a contract in which his/her
interest is a "noninterest" as defined in Government Code 1091.5. Noninterest includes a Board member's
interest in being reimbursed for his/her actual and necessary expenses incurred in the performance of his/her
official duties, in the employment of his/her spouse/registered domestic partner who has been a district employee
for at least one year prior to the Board member's election or appointment, or in any other applicable
circumstance specified in Government Code 1091.5.

Common Law Doctrine Against Conflict of Interest

A Board member shall abstain from any official action in which his/her private or personal interest may conflict
with his/her official duties.

Incompatible Offices and Activities

Board members shall not engage in any employment or activity or hold any office which is inconsistent with,
incompatible with, in conflict with, or inimical to the Board member's duties as an officer of the district.
(Government Code 1099, 1126)

(cf. 4136/4236/4336 - Nonschool Employment)

Gifts

Board members and designated employees may accept gifts only under the conditions and limitations specified
in Government Code 89503 and 2 CCR 18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged between individuals on birthdays,
holidays, and other similar occasions, provided that the gifts exchanged are not substantially disproportionate in
value. (Government Code 89503)

In addition, the limitation on gifts does not apply to informational materials such as books, reports, pamphlets,
calendars, and periodicals. (Government Code 82028)

Gifts of travel and related lodging and subsistence shall be subject to the current gift limitation, except when:
(Government Code 89506)

1. The travel is in connection with a speech given by a Board member or designated employee, provided the
lodging and subsistence expenses are limited to the day immediately preceding, the day of, and the day
immediately following the speech and the travel is within the United States.

2. The travel is provided by a person or agency specified in Government Code 89506, including a government,
governmental agency or authority, bona fide public or private educational institution, as defined in Revenue and
Taxation Code 203, or nonprofit organization exempt from taxation under section 501(c)(3) of the Internal
Revenue Code.

Gifts of travel exempted from the gift limitation, as described in items #1 and 2 above, shall nevertheless be
reportable on the recipient's Statement of Economic Interest/Form 700 as required by law.
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A gift of travel does not include travel provided by the district for Board members and designated employees.
(Government Code 89506)

Honoraria

Board members and designated employees shall not accept any honorarium, which is defined as any payment
made in consideration for any speech given, article published, or attendance at any public or private conference,
convention, meeting, social event, meal, or like gathering. (Government Code 89501, 89502)

The term honorarium does not include: (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona fide business, trade, or
profession, unless the sole or predominant activity of the business, trade, or profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the donor or
delivered to the district for donation into the general fund without being claimed as a deduction from income for
tax purposes

Legal Reference:

EDUCATION CODE

1006 Qualifications for holding office

35107 School district employees

35230-35240 Corrupt practices, especially:

35233 Prohibitions applicable to members of governing boards

41000-41003 Moneys received by school districts

41015 Investments

FAMILY CODE

297.5 Rights, protections, and benefits of registered domestic partners

GOVERNMENT CODE

1090-1099 Prohibitions applicable to specified officers

1125-1129 Incompatible activities

81000-91014 Political Reform Act of 1974, especially:

82011 Code reviewing body

82019 Definition, designated employee

82028 Definition, gift

82030 Definition, income

82033 Definition, interest in real property

82034 Definition, investment
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87100-87103.6 General prohibitions

87200-87210 Disclosure

87300-87313 Conflict of interest code

87500 Statements of economic interests

89501-89503 Honoraria and gifts

89506 Ethics; travel

91000-91014 Enforcement

PENAL CODE

85-88 Bribes

REVENUE AND TAXATION CODE

203 Taxable and exempt property - colleges

CODE OF REGULATIONS, TITLE 2

18110-18997 Regulations of the Fair Political Practices Commission, especially:

18700-18707 General prohibitions

18722-18740 Disclosure of interests

18750.1-18756 Conflict of interest codes

COURT DECISIONS

McGee v. Balfour Beatty Construction, LLC, et al. (4/12/16, No. B262850)

Davis v. Fresno Unified School District (2015) 237 Cal.App.4th 261

Klistoff v. Superior Court, (2007) 157 Cal.App.4th 469

Thorpe v. Long Beach Community College District, (2000) 83 Cal.App.4th 655

Kunec v. Brea Redevelopment Agency, (1997) 55 Cal.App.4th 511

ATTORNEY GENERAL OPINIONS

92 Ops.Cal.Atty.Gen. 26 (2009)

92 Ops.Cal.Atty.Gen. 19 (2009)

89 Ops.Cal.Atty.Gen. 217 (2006)

86 Ops.Cal.Atty.Gen. 138(2003)

85 Ops.Cal.Atty.Gen. 60 (2002)

82 Ops.Cal.Atty.Gen. 83 (1999)
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81 Ops.Cal.Atty.Gen. 327 (1998)

80 Ops.Cal.Atty.Gen. 320 (1997)

69 Ops.Cal.Atty.Gen. 255 (1986)

68 Ops.Cal.Atty.Gen. 171 (1985)

65 Ops.Cal.Atty.Gen. 606 (1982)

63 Ops.Cal.Atty.Gen. 868 (1980)

Management Resources:

CSBA PUBLICATIONS

Conflict of Interest: Overview of Key Issues for Governing Board Members, Fact Sheet, July 2010

FAIR POLITICAL PRACTICES COMMISSION PUBLICATIONS

Can I Vote? A Basic Overview of Public Officials' Obligations Under the Conflict-of-Interest Rules, 2005

INSTITUTE FOR LOCAL GOVERNMENT PUBLICATIONS

Understanding the Basics of Public Service Ethics: Personal Financial Gain Laws, 2009

Understanding the Basics of Public Service Ethics: Transparency Laws, 2009

WEB SITES

CSBA: http://www.csba.org

Fair Political Practices Commission: http://www.fppc.ca.gov

Institute of Local Government: http://www.ca-ilg.org

Bylaw GOLD TRAIL UNION SCHOOL DISTRICT

adopted: September 8, 2016 Placerville, California



Gold Trail Union School District 

Supplemental Materials for Regular Meeting of the Board on January 14, 2021 

 

AGENDA ITEM 12.0   

ACTION ITEM: Annual Review of Board Policy 4117.3: Personnel Reduction  

(Tie Breaking Criteria) 

 

BACKGROUND 

The Board will review subject policy for relevance of tie breaking criteria of certificated personnel 

seniority ranking. 

 

ATTACHMENTS 

 Board Policy 4117.3: Personnel Reductions 

 

BUDGETED 

NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

Review and approve policy as it stands 

 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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Personnel Reduction   

The Board of Trustees may reduce the number of probationary and permanent certificated employees when, in
its opinion, any of the following conditions makes such reduction necessary:

1. Average daily attendance (ADA) in all of the schools in the district during the first six months of the school
year has declined below the level for the same period in either of the previous two school years. (Education
Code 44955)

2. A particular kind of service is to be reduced or discontinued not later than the beginning of the following
school year. (Education Code 44955)

3. Attendance in the district will decline in the following year as a result of the termination of an interdistrict
tuition agreement. (Education Code 44955)

4. An amendment of state law requires modification of the curriculum. (Education Code 44955)

5. During the time period between five days after the enactment of the Budget Act and August 15 of that fiscal
year, the Board determines that the district's total revenue limit per ADA for the fiscal year of that Budget Act
has not increased by at least two percent. (Education Code 44955.5)

Determination of the Order of Layoffs/Seniority

When it is necessary to reduce the number of certificated employees for any of the reasons listed above, the
services of employees shall be terminated in the inverse of the order in which they were employed by the district
in probationary status, except as otherwise authorized by law. (Education Code 44844, 44955)

The Superintendent or designee shall maintain the seniority list for this purpose and shall make it available upon
request.

Unless otherwise provided by law, a permanent employee shall have the right to be retained over a probationary
employee or any employee with less seniority if the position is one for which he/she is certificated and
competent to render service. (Education Code 44955)

(cf. 4112.2 - Certification)

(cf. 4112.22 - Staff Teaching English Language Learners)

(cf. 4112.23 - Special Education Staff)

(cf. 4112.24 - Teacher Qualifications Under the No Child Left Behind Act)

(cf. 4113 - Assignment)

(cf. 4116 - Probationary/Permanent Status)

To determine the order of termination between employees who first rendered paid service on the same date, the
Board shall rank order those employees solely on the basis of the needs of the district and students. The Board
determines the needs of the District and the students by establishing tie-breaking criteria:

The following rating system shall be applied in determining the order of termination and seniority ranking of
certificated employees:
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1. Multiple Subject Credential. Rating: +2 per credential

2. Single Subject Credential. Rating: +1 per credential

3. CLAD, ELD, CLDS, SDAIE and ELA1 authorization. Rating: +1 per authorization

4. BLAD Authorization Rating: +2 per authorization

5. Credentials and experience to teach in a special categorical program. Rating: +1 per credential, +1 per year of
experience

6. Years of experience previous to current employment as a full-time, credentialed teacher in a K-12 public
school. Rating: +1 per year

7. Earned units beyond the BA/BS level. Rating: +1 per 15 units

8. Experience to teach or serve in a particular program or provide a particular service of need by the District.
Rating: +1 per year of experience

(cf. 4113-Assignment)

(cf. 4115-Evaluation/Supervision)

(cf. 4117.4-Dismissal)

Upon the request of an employee whose order of termination is to be determined based on such ranking, the
Board shall furnish the employee, no later than five days prior to the commencement of the administrative
hearing on the layoff, a written statement of the specific criteria used in determining the order of termination and
the application of the criteria in ranking the employee relative to the other employees in the group. (Education
Code 44955)

The district may deviate from terminating certificated employees in order of seniority for either of the following
reasons: (Education Code 44955, 44956)

1. To fill a demonstrated specific need for personnel to teach a specific course or courses of study, or to provide
services authorized by a services credential with a specialization in either student personnel services or health
for a school nurse, when the certificated employee has the necessary special training and experience which
others with more seniority do not possess

2. To maintain or achieve compliance with constitutional requirements related to equal protection of the law

Notice and Hearing Rights

When it becomes necessary to reduce the number of permanent and/or probationary employees pursuant to
Education Code 44955 as specified in items #1-4 above, the district shall give notice to the affected employees,
no later than March 15, stating the reasons for the action and the employees' right to a hearing. The district shall
adhere to the notice, hearing, and layoff procedures in Education Code 44949, 44955, and other applicable
provisions of law.

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

When an employee has requested a hearing before an administrative law judge regarding the reduction or
discontinuation of services, the Board shall make a final decision regarding the sufficiency of the cause and
disposition of the layoff upon receipt of the administrative law judge's proposed decision. None of the findings,
recommendations, or determinations of the administrative law judge shall be binding on the Board. (Education
Code 44949)
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The Board may conduct its own hearing, adopt the administrative law judge's proposed decision, refer the case
back to the administrative law judge for additional evidence, or reject or modify the proposed decision and make
its own determination based upon its review of the record.

Following the Board's decision, the Superintendent or designee shall give final notice, in the manner specified,
to the affected employees before May 15 unless the parties agree otherwise in accordance with procedures
required by law. (Education Code 44955)

When layoffs become necessary pursuant to Education Code 44955.5 as specified in item #5 above, layoff
proceedings shall be carried out as required by law but in accordance with a schedule of notice and hearing
adopted by the Board. (Education Code 44955.5)

Reappointment

If the number of employees is increased or the discontinued service reestablished, permanent certificated
employees shall have the right to reappointment, in order of seniority, for 39 months from the date of
termination. Probationary certificated employees shall have the same right for 24 months after being terminated,
subject to the prior reappointment rights of permanent employees. (Education Code 44846, 44956, 44957)

During the period of the preferred right to reappointment, permanent certificated employees shall, in the order of
original employment, be offered first opportunity for substitute service during the absence of any employee who
has been granted a leave of absence or who is temporarily absent from duty. Such substitute service may be
terminated upon the return to duty of the other employee. Such substitute service shall not affect the retention of
the employees' previous classification and rights. Probationary certificated employees shall have the same right
to substitute service during the period of preferred right to reappointment to the extent required by law, subject
to the rights of permanent certificated employees. (Education Code 44918, 44956, 44957)

(cf. 4121 - Temporary/Substitute Employees)

Before reappointing any certificated employee to teach a subject which he/she has not previously taught and for
which he/she does not have a teaching credential or which is not within the employee's major area of
postsecondary study, the Board shall require the employee to pass a subject matter competency test in the
appropriate subject. (Education Code 44956)

Reappointed certificated employees shall not be subject to any requirements that were not imposed on
employees who continued in service. Their period of absence shall be treated as a leave of absence and not
considered a break in the continuity of their service. (Education Code 44956, 44957)

Legal Reference:

EDUCATION CODE

44830 Employment of certificated persons

44949 Dismissal of probationary employees

44955 Reduction in number of permanent employees

44955.5 Termination of certificated employees

44956-44959.5 Rights of employees

GOVERNMENT CODE

3543.2 Scope of representation
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UNEMPLOYMENT INSURANCE CODE

1089 Notification of unemployment insurance benefits

CODE OF REGULATIONS, TITLE 22

1089-1 Notification of unemployment insurance benefits

COURT DECISIONS

Vergara v. State of California, (2014) Superior Court State of California, County of Los Angeles, Case. No. BC
484642

California Teachers Association v. Vallejo City Unified School District, (2007) 149 Cal.App.4th 135

Bakersfield Elementary Teachers Association v. Bakersfield City School District, (2006) 145 Cal.App.4th 1260

Cousins v. Weaverville Elementary School District, (1994) 24 Cal.App.4th 1846

Forker v. Board of Trustees, (1984) 160 Cal.App.3d 13

Moreland Teachers Assoc. v. Kurze, (1980) 109 Cal.App.3d 648

King v. Berkeley Unified School District, (1979) 89 Cal.App.3d 1016

Management Resources:

WEB SITES

CSBA: http://www.csba.org

Policy GOLD TRAIL UNION SCHOOL DISTRICT

adopted: August 6, 2015 Placerville, California



Gold Trail Union School District 

Supplemental Materials for Regular Meeting of the Board on January 14, 2021 

 

 
AGENDA ITEM 13.0   

ACTION ITEM:  Superintendent Announcement and Employment Action 
 

BACKGROUND 

This item is brought forward at this time to approve a new employment contract for Kerith Phillips to be 

appointed as Superintendent of the Gold Trail Union School District, and the Principal of Sutter’s Mill 

Elementary School.   
 

The term of the contract is from January 25, 2021 to June 30, 2023.  The compensation proposed to be 

awarded includes: 
 

 Annual Salary of $145,000.  Salary shall be payable in twelve (12) equal installments on the last 

working day of each month.  The daily rate for the purpose of prorating the annual salary 

provided for in the Agreement shall be equivalent to the annual salary in effect at the time divided 

by 220 contracted days. 

The Board reserves the right to further increase the annual salary of the Superintendent with the 

consent of the Superintendent.  Any adjustment in salary made during the term of this Agreement 

shall be in the form of an amendment to the Agreement and shall not be viewed as extending the 

term of this Agreement unless it so specifically states.   

 In addition to the Superintendent’s annual salary, the Superintendent shall be entitled to receive 

all health and welfare benefits of employment enjoyed by other certificated management 

employees of the District.  The District’s contribution to health benefits shall not exceed $8,330 

per school year.  Superintendent shall be responsible for any employee contribution of the plan 

selected. 

 The Superintendent shall be provided with appropriate District-owned technology that will assist 

the Superintendent in the performance of job duties and responsibilities.  Specifically, the 

Superintendent will be provided a cell phone and laptop computer or tablet with connectivity for 

use related to the performance of the Superintendent’s job duties as specified in this Agreement.  

This does not include costs associated with maintaining home internet access.  Do we have a 

motion on the item?  

Per Government Code 3511.1, 53262, 54953, the Board will announce candidate selection and shall take 

final action on the Superintendent's contract during an open session of a regularly scheduled Board 

meeting, and that action shall be reflected in the Board's minutes.  
 

ATTACHMENTS 

Employment Agreement with New Superintendent/Principal for GTUSD 
 

BUDGETED 

NA   Yes   No   Cost Analysis Follows 
 

SUPERINTENDENT RECOMMENDATION 

The will of the Board 
 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 

 



 

EMPLOYMENT AGREEMENT 
between the 

Gold Trail Union School District 
and 

Kerith Phillips 

This EMPLOYMENT AGREEMENT, hereinafter this “Agreement,” is made between the Gold Trail 
Union School District, by and through the District’s Board of Trustees, hereinafter “District,” and Kerith 
Phillips, hereinafter “Superintendent.” 

1. Term  

The District employs Kerith Phillips as Superintendent commencing January 25, 2021 and 
ending June 30, 2023 unless such employment is terminated or extended in accordance with the 
provisions of this Agreement.   

2. The Superintendent and the Board agree to meet in each year of this Agreement, starting in June 
2021, to discuss matters regarding the Superintendent’s evaluation and related to the terms and 
possible renewal and/or amendment of this Agreement.   
 

3. Superintendent’s Duties; Work Year 

a. Duties 

Superintendent shall serve as chief executive officer and secretary of the District’s 
governing board, hereinafter the “Board,” pursuant to Education Code sections 35025 
and 35035.  The Superintendent shall perform the duties of District Superintendent as 
prescribed by the laws of the State of California and Board Policy and shall carry out the 
directions and policies of the Board.  The Superintendent is also expected to become a 
vital part of the El Dorado County community.  Superintendent is required to maintain a 
valid California Driver’s License and have a vehicle available at all times to perform the 
duties of the position.  Superintendent shall carry out all lawful activities as directed by 
Board from time to time. 

b. Principal 

Superintendent shall also serve as the principal of Sutter’s Mill Elementary School and 
shall carry out all necessary duties to fulfil that function as required by law and unless 
otherwise agreed to by the Parties. 

c. Work Year 

It is agreed that the Superintendent shall be required to render twelve (12) months of full 
and regular service to the District during each annual period (beginning July 1 and ending 



 

June 30) during the term of employment, and shall work two hundred and twenty (220) 
days each year.   

Notwithstanding the foregoing, Superintendent shall be entitled to the holidays defined in 
Education Code section 37220 and granted by the Board for all employees and for any 
other holidays declared by the Board for all employees.   

It is understood that the demands of the position of Superintendent will require more than 
eight (8) hours per workday and/or forty (40) hours per work week. Superintendent is not 
entitled to receive overtime compensation. 

4. Compensation 

a. Salary 

The Superintendent shall be paid an annual salary in the total amount of $145,000. Salary 
shall be payable in twelve (12) equal installments on the last working day of each month. 
The daily rate for the purpose of prorating the annual salary provided for in the 
Agreement shall be equivalent to the annual salary in effect at the time divided by 220 
contracted days. 

The Board also reserves the right to further increase the annual salary of the 
Superintendent with the consent of the Superintendent.  Any adjustment in salary made 
during the term of this Agreement shall be in the form of an amendment to the 
Agreement and shall not be viewed as extending the term of this Agreement unless it so 
specifically states.   

b. Health and Welfare Benefits 

In addition to the Superintendent’s annual salary, the Superintendent shall be entitled to 
receive all health and welfare benefits of employment enjoyed by other certificated 
management employees of the District. The District’s contribution to health benefits shall 
not exceed $9,216.12 per school year.  Superintendent shall be responsible for any 
employee contribution of the plan selected.   

5. Reimbursements 

The District shall further reimburse the Superintendent for reasonable, actual, and necessary 
expenses incurred within the scope of employment outside of El Dorado County, in accordance 
with Board Policy and Administrative Regulations and within budget limitations. 

The Superintendent shall be reimbursed for mileage for travel outside of El Dorado County for 
District business at the then current District-approved rate for employee vehicle use 
reimbursement in accordance with the District’s procedures.   



 

6. Credential  

It is agreed that the Superintendent shall furnish throughout the term of this Agreement valid and 
appropriate credentials issued by the California Commission on Teacher Credentialing to act as 
an administrator in the District in accordance with Education Code section 35028. 

7. Leave Benefits and Absences 

In cases of illness or personal emergency resulting in absence from the District for more than 
four (4) consecutive working days, the Superintendent shall inform the Board President as soon 
as possible.  Except in cases of illness or emergency, absences from the District of more than 
four (4) consecutive working days shall be taken at a time agreeable to the Board President. 

When possible, all absences from the District (e.g., attendance at a conference) and non-contract 
days must be scheduled in advance and approved by the Board President. 

8. Membership and Dues 

With the prior approval of the Board, the District shall pay reasonable membership fees and dues 
for the Superintendent for one (1) professional organization (e.g., ACSA).   

9. Professional Activities 

Superintendent shall endeavor to maintain and improve professional competence.  
Superintendent shall select appropriate activities.  The District shall pay for all reasonable and 
necessary expenses for such activities if the activities have been approved in advance by the 
Board. 

10. Technology Devices 

The Superintendent shall be provided with appropriate District-owned technology that will assist 
the Superintendent in the performance of job duties and responsibilities. Specifically, the 
Superintendent will be provided a cell phone and a laptop computer or tablet with connectivity 
for use related to the performance of the Superintendent’s job duties as specified in this 
Agreement.  This does not include costs associated with maintaining home internet access.  
Superintendent shall not conduct District business on devices that are not provided or owned by 
District.  All District-provided technology devices are provided to facilitate performance of 
Superintendent’s duties and obligations as an employee of District. Superintendent may use 
District-provided technology devices for personal use within reasonable limits and in a manner 
consistent with Board policies, including its technology use policies, personnel policies, and its 
risk management policies. Superintendent shall not use any technology device in any manner that 
is inconsistent with such policies. 

Superintendent hereby waives any and all rights and protections over the content of any District 
owned technology device or other electronic device (e.g., cell phone, computer, tablet) on which 



 

any District business has been conducted, regardless of whether the device is provided by 
District pursuant to the Agreement. This waiver permits the Board or anyone authorized by the 
Board to examine the contents related to District business of any such device without requiring 
additional permission, including, but not limited to, a separate waiver or a warrant.  

11. Medical Examinations 

On or before January 18, 2021 the Superintendent shall provide the District with evidence of a 
completed tuberculosis risk assessment and any other examinations as required by Education 
Code section 49406. 

12. Outside Professional Activities 

Superintendent shall devote time, attention, and energy to the business of the District.  However, 
with the prior approval of the Board, Superintendent may serve as a consultant, lecturer, engage 
in writing activities and speaking engagements, and engage in other activities which are of a 
short-term duration and do not interfere with the performance of duties under this Agreement.  If 
Superintendent receives pay or an honorarium for such activities, Superintendent shall utilize 
non-workdays for the purpose of engaging in such activities.  Superintendent may utilize 
workdays for such activities, subject to Board approval.   

13. Evaluation 

The Superintendent's evaluation will be performance-based and will be completed on an annual 
basis through the use of an evaluation instrument adopted by the Board in consultation with the 
Superintendent.  An instrument will be selected which takes into account annual objectives 
which the Superintendent and the Board agree will be a partial consideration of satisfactory 
evaluation of Superintendent’s performance.  The Board may thereafter amend the evaluation 
instrument after consultation with the Superintendent on an as-needed basis. 

Beginning in June 2021 and each year thereafter, the Superintendent will place on the agenda 
starting with the first Board meeting in June and continuing until the Superintendent's 
evaluation is completed by the Board, an item on the agenda for the Board to consider in closed 
session the Superintendent's evaluation and the Superintendent's contract.  At the first Board 
meeting in June, the evaluation instrument will be handed out to each Board member and the 
Board will discuss the evaluation instrument to obtain clarification on the evaluation process as 
needed. 

No later than the second Board meeting in June, the Superintendent will provide the Board with 
a memorandum describing progress on goals and objectives, and describing activities meeting 
the criteria of the evaluation instrument during the past year. The Board will discuss the 
Superintendent’s memorandum and obtain clarification from the Superintendent about the 
contents of the memorandum. Thereafter, at a Board meeting in July, or next scheduled Board 



 

meeting, each Board member will bring the individually completed evaluation instrument to the 
Board meeting.  At that meeting, the Board will collectively discuss the evaluation, will prepare 
a summary document derived from a compilation of individual board members ratings on the 
evaluation instrument, and will each sign the final summary document to indicate their 
agreement that the final rating has been properly computed.  The Superintendent will have 
access to the final document only.  The Board will then discuss the results with the 
Superintendent at that meeting. 

If the Board has not completed the evaluation process by the first meeting in August, it will 
meet regarding the evaluation at each Board meeting until the evaluation is complete. 

Promptly after the completion of the Superintendent’s annual evaluation, the Superintendent 
will provide the Board with a memorandum setting forth her proposed goals and objectives for 
the coming school year. The Board will consider the proposed goals and objectives, discuss 
them with the Superintendent, and adopt goals and objectives for the Superintendent’s next 
evaluation. 

Failure of the Board to complete the Superintendent’s evaluation for any reason does not 
constitute a material breach of the Agreement and shall not result in the amendment or extension 
of the Agreement, or preclude the Board from giving notice of termination or nonrenewal in 
accordance with this Agreement. 

14. Termination of Agreement 

a. Mutual Agreement 

This Agreement may be terminated by written mutual consent of the parties, provided, 
however, that the party seeking termination shall provide no less than sixty (60) days 
written notice to the other party. 

b. Death of Superintendent 

This Agreement is automatically terminated upon the death of the Superintendent. 

c. Discharge for Cause 

Employment of Superintendent pursuant to this Agreement may be terminated for cause.  
Superintendent shall be given thirty (30) days written notice of the Board’s intention to 
terminate for cause which shall include a statement of the specific acts or omissions 
which give rise to the proposed termination.  Grounds for termination for cause include, 
but are not limited to: (1) failure to substantially perform duties set forth in this 
Agreement; (2) the occurrence of any event which would justify revocation of a 
credential as set forth in Education Code section 44420 et seq.; or (3) occurrence of any 



 

event which would justify dismissal of a tenured certificated employee as set forth in 
Education Code section 44932 et seq.   

Prior to terminating Superintendent for cause, the Board shall give Superintendent thirty 
(30) days written notice of its intention to terminate for cause. Such written notice shall 
include a statement of the specific acts or omissions which give rise to the proposed 
action. No action shall be taken on a proposed termination for cause until Superintendent 
has had an opportunity to meet with the Board to be heard by way of explanation, 
defense, or a showing that the specific acts or omissions have been corrected. This 
opportunity to be heard shall be provided within fifteen (15) calendar days after 
Superintendent is served the notice of the Board’s intention. This meeting with the Board 
is not a formal evidentiary hearing. The Parties are expected to provide each other with a 
reasonable, complete explanation of their positions and either party may be accompanied 
by an attorney. Superintendent’s right to meet with the Board shall be exclusive of any 
right to any other hearing otherwise required by law.   

Any decision to terminate Superintendent for cause shall be effective upon the date 
determined by Board, except that such date shall not be sooner than thirty (30) calendar 
days after the notice of termination is given to Superintendent. In the event that 
Superintendent is terminated for cause, all rights and obligations of the Parties under the 
Contract shall be deemed fully satisfied on the effective date of the termination and 
Superintendent shall not be entitled to any further benefit under the Contract, including 
but not limited to, compensation and/or health and welfare benefits.  

d. Unilateral Termination 

Notwithstanding any other provision of the Contract, Board shall have the sole right to 
terminate Superintendent without cause at any time before normal expiration of the 
Contract.  If Board so terminates Superintendent, it shall pay to Superintendent base 
salary and health and welfare benefits provided under the Contract for either six (6) 
months or the number of months remaining on the Contract, whichever is less. 

If this Agreement is terminated, regardless of the term, any cash settlement related to the 
termination shall be reimbursed to District by the Superintendent if the Superintendent is 
convicted of a crime involving an abuse of office or position.  

e. Non-renewal or Non-reelection 

The Board may elect not to renew this Agreement for any reason and shall provide 
Superintendent with written notice of this fact no later than sixty (60) days prior to the 
expiration of this Agreement.  Superintendent shall inform the Board in writing of this 
notice requirement no later than ninety (90) days in advance of the expiration of this 
Agreement, and Superintendent’s failure to provide such written notice to the Board shall 



 

waive the automatic contract renewal provisions in Education Code section 35031 if the 
Board fails to provide the notice of non-renewal or non-reelection required under that 
section. 

g. Abuse of Office Provisions 

In accordance with Government Code section 53243 et seq., as a separate contractual 
obligation, if Superintendent receives a paid leave of absence or cash settlement and this 
Agreement is terminated for any reason, such paid leave or cash settlement shall be fully 
reimbursed to the District by Superintendent if Superintendent is convicted of a crime 
involving an abuse of office or the position of Superintendent.  In addition, if the District 
funds the legal criminal defense of Superintendent against charges involving abuse of 
office or position and Superintendent is then convicted of such charges, Superintendent 
shall fully reimburse the District any and all funds expended for Superintendent’s 
criminal defense.  Notwithstanding any other provision of this Agreement to the contrary, 
if District believes, and subsequently confirms through an independent audit, that 
Superintendent has engaged in fraud, misappropriation of funds, or other illegal fiscal 
practices, then the District may terminate Superintendent and Superintendent shall not be 
entitled to the cash, salary payments, health benefits or other non-cash settlement as set 
forth above.  This provision is intended to fully implement the requirements of 
Government Code section 53260, subdivision (b).  For purposes of this provision, “abuse 
of office or position” means either of the following: (a) an abuse of public authority, 
including, but not limited to, waste, fraud and violation of the law under color of 
authority and (b) a crime against public justice, including but not limited to a crime 
described in Title 5 (commencing with Section 67), Title 6 (commencing with Section 
85), or Title 7 (commencing with Section 92) of part 1 of the Penal Code. 

15. Indemnity 

In accordance with the provisions of Government Code section 825 and 995, upon 
Superintendent’s request, the District shall defend the Superintendent from any and all demands, 
claims, suits, actions, and legal proceedings brought against the Superintendent in the 
Superintendent’s individual capacity, or official capacity as an agent and employee of the 
District, provided that the incident giving rise to any such demand, claim, suit, action or legal 
proceeding arose while the Superintendent was acting within the scope of employment. 



 

Upon retirement or separation from the District, the Superintendent will continue to be 
indemnified for any actions taken against Ms. Phillips related to the role as the Superintendent.  

16. General Provisions 

a. Governing Law 

This Agreement, and the rights and obligations of the parties, shall be governed by and 
construed in accordance with the laws of the State of California, the rules and regulations 
of the State Board of Education, and Board policies and regulations. 

b. Entire Agreement 

This Agreement contains the entire agreement and understanding between the parties.  It 
supersedes and replaces any prior agreement between the parties.  There are no oral 
understandings, terms or conditions, and neither party has relied upon any representation, 
express or implied, not contained in this Agreement. 

c. Amendment 

This Agreement may be amended at any time during the term of this Agreement.  
However, such amendment shall be in writing and is only effective with the mutual 
consent of the Superintendent and the Board. 

d. Severability 

If any provision of this Agreement is held to be invalid or unenforceable by a court of 
competent jurisdiction, the remaining provisions of this Agreement shall continue in full 
force and effect. 

e. Attorney’s Fees  

Should legal action be brought in regard to this Agreement, the prevailing party shall be 
entitled to recovery of attorney’s fees.   

 

 

Dated: __________________________________ ________________________________________ 
Julie Bauer 
President, Governing Board 

  
 

Dated: __________________________________ ________________________________________ 
Kerith Phillips   
Superintendent/Principal 



 

 

Approved this 14th day of January 2021, in Placerville, California, by the following vote: 

AYES: 
NOES: 
ABSTAIN: 
ABSENT: 
 

 
 
________________________________________ 
Clerk, Governing Board 
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AGENDA ITEM 14.0   

ACTION ITEM:  Adopt Revised 2020-21 School Calendar 

BACKGROUND 

The Board will take action to adopt the revised 2020-21 school calendar; amended to recover lost 

instructional minutes due to the recent PG&E Power Shutdowns. 

ATTACHMENTS 

 2020-21 School Calendar-Revised

BUDGETED 

NA  Yes  No  Cost Analysis Follows 

SUPERINTENDENT RECOMMENDATION 

Adopt the calendar 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

Voted Aye Anderson       Bauer          Hennike          Howser       Lander 

Voted Nay Anderson       Bauer          Hennike          Howser       Lander 

Abstained Anderson       Bauer          Hennike          Howser       Lander 

Absent Anderson       Bauer          Hennike          Howser       Lander 



Gold Trail Union School District 2020-21
180 Student Attendance Days

2020 August Days: 14 2020 September Days: 21 2020 October Days: 22 2020 November Days: 15

M T W T F M T W T F M T W T F M T W T F
3 4 5 6 7 1 2 3 4 1 2 2 3 4 5 6
10 11 12 13 14 7 8 9 10 11 5 6 7 8 9 9 10 11 12 13
17 18 19 20 21 14 15 16 17 18 12 13 14 15 16 16 17 18 19 20
24 25 26 27 28 21 22 23 24 25 19 20 21 22 23 23 24 25 26 27
31 28 29 30 26 27 28 29 30 30

.
10-11 Staff Duty Days 4 Early Release Staff Training 2 Early Release Staff Training 6 Early Release Staff Training

12 First student attendance day 7 Labor Day: No School 16 Progress Reports (Gold Trail) 11 Veterans Day: No School
26-30 Conferences: Minimum Days 23-27 Thanksgiving Week: No School

2020 December Days: 14 2021 January Days: 17 2021 February Days: 18 2021 March 17

M T W T F M T W T F M T W T F M T W T F
1 2 3 4 1 1 2 3 4 5 1 2 3 4 5

7 8 9 10 11 4 5 6 7 8 8 9 10 11 12 8 9 10 11 12
14 15 16 17 18 11 12 13 14 15 15 16 17 18 19 15 16 17 18 19
21 22 23 24 25 18 19 20 21 22 22 23 24 25 26 22 23 24 25 26
28 29 30 31 25 26 27 28 29 29 30 31

18 Early Release Staff Training 1-5 Winter Break: No School 12 Lincoln's Day: No School 5 Progress Reports (Gold Trail)
21-31 Winter Break: No School 18 MLK Jr. Day: No School 15 Presidents' Day: No School 15-19 Conferences: Minimum Days

29 Early Release Staff Training 26 Early Release Staff Training 25 School Closure Make-up Day*
26-31 Spring Break

2021 April Days: 19 2021 May Days: 20 2021 June Days: 3 Arrival/Departure Times

M T W T F M T W T F M T W T F Regular Day

1 2 3 4 5 6 7 1 2 3 4 GT 8:00 a.m. to 2:30 p.m.

5 6 7 8 9 10 11 12 13 14 7 8 9 10 11 SM 8:00 a.m. to 2:10 p.m.

12 13 14 15 16 17 18 19 20 21 14 15 16 17 18 Early Release/Minimum Day

19 20 21 22 23 24 25 26 27 28 21 22 23 24 25 GT 8:00 a.m. to 12:30 p.m.

26 27 28 29 30 31 28 29 SM 8:00 a.m. to 12:10 p.m.

1-5 Spring Break: No School 28 Early Release Staff Training 3 Last student attendance day
30 Early Release Staff Training 31 Memorial Day: No School 3 Early Release

3 Eighth Grade Graduation
4 Staff Duty Day

Early Release/Minimum Day
School Not in Session
*If school is cancelled, students
and staff will be required to 

attend one or both of these days.

EDUHSD Graduations
May 27: IHS (pm); UMHS (pm) EDHS (pm) May 28: ORHS (pm); 
PHS (pm); VA (pm)

Ratified by GTFE:   

Adopted by Board of Trustees:  January 14, 2021



Gold Trail Union School District 2020-21
180 días de asistencia estudiantil

2020 Agosto Dias: 14 2020 Septiembre Dias: 21 2020 Octubre Dias: 22 2020 Noviembre Dias: 15

M T W T F M T W T F M T W T F M T W T F
3 4 5 6 7 1 2 3 4 1 2 2 3 4 5 6
10 11 12 13 14 7 8 9 10 11 5 6 7 8 9 9 10 11 12 13
17 18 19 20 21 14 15 16 17 18 12 13 14 15 16 16 17 18 19 20
24 25 26 27 28 21 22 23 24 25 19 20 21 22 23 23 24 25 26 27
31 28 29 30 26 27 28 29 30 30

.
10-11 Dias de servicio del personal 4 Capacitación del personal 2 Capacitación del personal 6 Capacitación del personal 

12 Primer día de asistencia a de lanzamiento anticipado de lanzamiento anticipado de lanzamiento anticipado
 estudiantes 7 Día del Trabajo: no hay clases 16 Informes de progreso 11 Día de los Veteranos: no hay clas

26-30 Conferencias: Días Mínimos 23-27 Semana de Acción de Gracias: 
no hay clases

2020 Diciembre Dias: 14 2021 Enero Dias: 17 2021 Febrero Dias: 18 2021 Marzo Dias 17

M T W T F M T W T F M T W T F M T W T F
1 2 3 4 1 1 2 3 4 5 1 2 3 4 5

7 8 9 10 11 4 5 6 7 8 8 9 10 11 12 8 9 10 11 12
14 15 16 17 18 11 12 13 14 15 15 16 17 18 19 15 16 17 18 19
21 22 23 24 25 18 19 20 21 22 22 23 24 25 26 22 23 24 25 26
28 29 30 31 25 26 27 28 29 29 30 31

18 Capacitación del personal de 1-5 Vacaciones de Invierno: 12 Día de Lincoln: Sin escuela
lanzamiento anticipado no hay clases 15 Día de los presidentes:

21-31 Vacaciones de Invierno: 18 Día de MLK Jr.: no hay clases  no hay clases
no hay clases 29 Capacitación del personal de 26 Capacitación del personal de 

5 Informes de progreso (Rastro de o 
15-19 Conferencias: Días Mínimos 
24-25 Día de Maquillaje de Cierre Esco 
26-31 Primavera: no hay clases

lanzamiento anticipado lanzamiento anticipado

2021 Abril Dias: 19 2021 Mayo Dias: 20 2021 Junio Dias: 3 Hora de llegada / salida

M T W T F M T W T F M T W T F Día normal

1 2 3 4 5 6 7 1 2 3 4 GT 8:00 a.m. to 2:30 p.m.

5 6 7 8 9 10 11 12 13 14 7 8 9 10 11 SM 8:00 a.m. to 2:10 p.m.

12 13 14 15 16 17 18 19 20 21 14 15 16 17 18 Lanzamiento anticipado: Día mínimo

19 20 21 22 23 24 25 26 27 28 21 22 23 24 25 GT 8:00 a.m. to 12:30 p.m.

26 27 28 29 30 31 28 29 SM 8:00 a.m. to 12:10 p.m.

1-5 Primavera: no hay clases 28 Capacitación del personal de 3 Ultimo día de asistencia al estudiante
30 Capacitación del personal de lanzamiento anticipado 3 Lanzamiento anticipado

lanzamiento anticipado 31 Día Conmemorativo: 3 Graduación de octavo grado
4 Días de servicio del personal

Lanzamiento anticipado: Día 
 mínimo
No Hay Clases
*Si se cancela la escuela, los

estudiantes y el personal deberán

no hay clases

Graduación de EDUHS
Mayo 27: IHS (pm); UMHS (pm) EDHS (pm)
Mayo 28: ORHS (pm); PHS (pm); VA (pm)

Ratificada por GTFE:

Adoptado por el Consejo de Administración: 14 de enero de 2020 asistir a uno o ambos de estos días
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AGENDA ITEM 15.0   

STANDING REPORT/ACTION ITEM: COVID-19 Information Update, Discussion and Possible 

Action to Determine Methodology in Delivering Curriculum for the Remaining 2020-21 School 

Year 
 

Reflective of action taken by the Board at its Special Meeting on July 23, 2020, the purpose of 

this standing item is to review the most current information received from the Public Health 

Department and other local and state agencies; with the intention to consider taking action to 

modify curriculum delivery.  

 

C. Buchanan, interim superintendent, will share current state, county and local information to 

allow the Board comprehensive perspective of how to move forward. Topic specific public 

comment is welcomed and encouraged at this time.  

 

ATTACHMENTS 

 None 

 

BUDGETED 

NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

The will of the Board 

 

ACTION Moved Seconded 

 Approved as is 

 Not approved 

 Amended to read: 

 

Voted Aye Anderson       Bauer          Hennike          Howser           Lander 

Voted Nay Anderson       Bauer          Hennike          Howser           Lander 

Abstained Anderson       Bauer          Hennike          Howser           Lander 

Absent Anderson       Bauer          Hennike          Howser           Lander 
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AGENDA ITEM 16.0   

DISCUSSION: Feasibility Study re: El Dorado County Districts Substitute Teacher Rates 

 

BACKGROUND 

The Board will review and analyze subject current rates. If disparity is realized, recommended action will 

be brought forward at the next Regular meeting of the Board.  

 

ATTACHMENTS 

 County Substitute Teacher Rates 

 

BUDGETED 

NA   Yes   No   Cost Analysis Follows 

 

SUPERINTENDENT RECOMMENDATION 

No action; possible administrative recommendation for further action 

 

 

 

 

 



Black Oak Mine USD $65.00 4 hours or less

$130.00 Full Day

Buckeye USD Month Ends on the 25th $64.00 3.75 hours or less

$120.00 Full Day

Camino USD $65.00 3.5 hours or less

$125.00 Full Day

El Dorado UHSD Month Ends on the 25th $60.00 Less than 4 hours

All Sites $110.00 4 hours or more

$130.00 7 hours or more

Gold Oak USD $62.50 4 hours or less

$125.00 Full Day

Gold Trail USD $65.00 3.75 hours or less

$125.00 Full Day

Indian Diggings School District $75.00 See principal

$150.00 Full Day

Motherlode USD Month Ends on the 25th $60.00 4 hours or less

$120.00 Full Day

Latrobe SD $62.50 4 hours or less

$125.00 Full Day

Pioneer USD Pioneer & Walt Tyler $70.00 4 hours or less

$140.00 Full Day

Mountain Creek $86.80 4.58 hours (4 hours 35 minutes) A.M.

$140.00 Full Day

All sites * $70.00 1/2 Day in the P.M.

Placerville USD $65.00 3.5 hours or less

$130.00 Full Day

Pollock Pines SD $70.00 3.5 hours or less

$130.00 Full Day

Rescue USD $70.00 3.5 hours or less

$140.00 Full Day

Silver Fork SD $70.00 3.5 hours or less

$125.00 Full Day

EDCOE Charter $70.00 4 hours or less

$140.00 Full Day

Court School & Special Ed $77.50 4 hours or less

$155.00 Full Day

Preferred sub rate: $82.50 4 hours or less*

$165.00 Full Day *

*Required to attend two (2) free trainings hosted by Special Services in order to receive preferred rate.

Rite of Passage $140.00 Full Day

$70.00 4 hours or less

Special Ed. Instructional Assistant $15.14 per hour

Child Development Teacher $18.36 per hour

CDP Classroom Assistant $12.91 per hour

Effective 03/12/19

2020/21 District Daily Rates of Pay for Guest Teachers



Black Oak Mine USD $207.67

Buckeye USD $120.00

$243.17

Camino USD $200.00

EDCOE Step 1

El Dorado UHSD $279.83

Gold Oak USD Step 1

Gold Trail USD $230.11

Motherlode USD $244.75

Latrobe SD $236.50 21st day of long term assignment

*consecutive school days

Pioneer USD *Salary Schedule

Placerville USD $211.13

Pollock Pines SD $218.52

Rescue USD $211

Silver Fork SD $220.90

Typically holders of a 30-day Emergency/Substitute Credential may not be eligible for these positions.

20 days or more, based on their units are placed 

appropriately on our certificated salary schedule.  At the 

administrations' discretion we may place them as high as 

step 7, depending on their years of service - teaching.

Beginning teacher's rate of pay beginning on 21st day

21st consecutive day of substitution for the same teacher

21st day of known long term assignment

21st consecutive day of substitution for the same teacher

Long term substitute positions are handled by individual district offices.

21st day of known long term assignment.  Step 1, colum 

1 of current salary schedule.

20/21 District Long Term Rates of Pay for Guest Teachers

21st consecutive day of substitution for the same teacher

per day for days 1 - 20

per day for days 20+

21st day of long term assignment

21st day of known long term assignment

21st day of known long term assignment

On the 21st day of known long term assignment Class 1, Step 

1, or Superintendent's discretion.

On 21st day (step 1, column 1 of salary schedule or 

$230.11)
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AGENDA ITEM 17.0 

DISCUSSION ITEM: El Dorado County School Boards Association Annual Awards 
 

BACKGROUND 

The Board will review potential nominations for awards and decide therein. 
 

ATTACHMENTS 

 El Dorado County School Boards Association Annual Awards Nomination Form 
 

BUDGETED 

NA  Yes   No   Cost Analysis Follows 

 

RECOMMENDATION 

No formal action needed; recommendations accepted 

 

 
 

 

 





EL DORADO SCHOOL BOARDS ASSOCIATION 
AWARD CATEGORIES AND CRITERIA 

 

Category 1 Educational Statesmanship 

Board members serve endless hours in a variety of ways that enrich and improve the 
education experience for all students.  The Educational Statesmanship award generally 
goes to trustees known for: 

• Promoting public education in the community 
• Keeping learning and achievement for all students as the primary focus 
• Providing community leadership on educational issues and advocating on behalf of students 

and public education 
• Recognizing and respecting differences of perspective and style on the board and among 

staff, students, parents and community 

Category 2 Leader in Boardsmanship 

Board members bring unique skills, values and beliefs to their board.  In order to govern 
effectively, individuals must work with each other and the superintendent to ensure that a high 
quality education is provided to each student. Generally, the Leader in Boardsmanship award 
recognizes a trustee who: 

• Has served as the President of the Board 
• Demonstrates notable performance/behavior in discussion, deliberation, team building, 

and collaboration with fellow board members, staff, parents, and community by 
encouraging the free expression of opinion 

• Understands that authority rests with the board and not individuals 
• Makes significant contribution to board in general by providing community leadership on 

educational issues and advocating on behalf of students and public education 

Category 3 
Outstanding Community Member/Volunteer, 
Outstanding Community Organization, or  
Outstanding Corporate Organization 

Members of the community, from individuals to corporations, serve a vital role in the delivery 
of educational services in our schools.  These steadfast contributors of valuable resources, time, 
and financial support realize that educating a child is, indeed, the business of us all.  Award 
recipients have: 

• Made a notable contribution to education 
• Effectively collaborated with education and community leaders 
• Sought and helped develop innovative solutions to the complex challenges facing public 

education 
• Broad support and demonstrates active involvement in the community 



Category 4 Dolores Garcia Memorial Spirit of Boardsmanship 

This award was named after Dolores Garcia who passed away in October 2012.  Dolores served 
as a trustee on the El Dorado Union High School District Board from 1975 through 1983, and 
was then elected to the El Dorado County Board of Education in 1996 for a combined total of 23 
years of serving as a School Board Member in El Dorado County. She also served on a plethora 
of committees and boards of community service agencies and organizations throughout the 
county. 
This award is the highest award a board member can receive. It is the pinnacle of awards for 
boardsmanship.  This individual: 

• Demonstrates exemplary performance in leadership, service, community relations and 
advocacy, with current knowledge on educational trends and legislation 

• Provides community leadership on educational issues and advocates on behalf of students 
and public education at the local, regional, and possibly state level 

• Recognizes and respects differences of perspective and style on the board and among 
staff, students, parent and the community 

• Demonstrates creativity and innovation in dealing with issues and problems facing 
public education 

• Contributes to the success of all students through exceptional leadership and has a 
positive impact on student achievement and learning 

• Participates in professional development and commits the time and energy necessary to be 
an informed and effective leader 

Category 5 Lifetime Achievement Award 

This award is automatically given to outgoing/retiring board members to recognize their 
contributions during their career as a trustee rather than, or in addition to, single awards.  
Trustees must have served at least eight years on a school district or County Office Board.  
Trustees with less time receive a Certificate of Recognition. 
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AGENDA ITEM 18.0 

DISCUSSION: Administrative Reports 

 

BACKGROUND 

 C. Buchanan, interim superintendent/principal, will report on activities relevant to 

District and Sutter’s Mill School site business.   

 B. Holler, principal, will report on activities relevant to Gold Trail School site business.   

 A. Harte, chief business officer, will be available to answer question relevant to financial  

business. 

 Board members will report on activities relevant to District business. 

 

The enrollment report is also presented at this time.  

 

ATTACHMENTS 

 Monthly Enrollment Report 

 

BUDGETED 

NA  Yes   No   Cost Analysis Follows 

 

RECOMMENDATION 

No action needed 

 

NOTES 

 



Enrollment Report
Historical, Current Projection

1 2 3 4 5 6 7 8 9 10
1995-96 666 663 666 666 668 663 657 658 657 656
1996-97 694 695 694 696 695 691 695 694 700 698
1997-98 702 698 700 703 710 712 709 707 703 705
1998-99 662 655 663 661 656 650 660 658 668 667
1999-00 650 655 663 652 651 653 669 670 664 667
2000-01 652 659 656 654 656 663 665 664 664 662
2001-02 644 648 645 654 649 651 653 649 652 649
2002-03 635 645 648 662 659 651 653 658 659 665
2003-04 604 608 608 608 603 602 602 606 607 606
2004-05 550 555 556 552 555 553 553 557 557 557
2005-06 538 545 543 549 557 551 554 554 556 556
2006-07 552 549 541 546 546 546 546 542 542 540
2007-08 538 543 552 557 558 563 561 561 566 558
2008-09 544 547 543 540 537 539 551 550 550 553
2009-10 545 543 539 538 540 546 549 548 551 551
2010-11 542 545 542 549 550 548 545 547 551 551
2011-12 546 544 544 542 547 551 556 556 553 555
2012-13 574 570 574 582 584 588 594 596 598 596
2013-14 602 599 601 603 605 605 610 608 610 606
2014-15 632 635 647 644 648 659 657 654 655 646
2015-16 635 636 640 639 644 647 658 661 662 666
2016-17 679 685 687 686 686 688 690 700 700 702
2017-18 707 709 712 715 716 717 717 720 714 713
2018-19 660 661 657 662 663 661 664 667 671 676
2019-20 652 652 655 656 654 660 663 667 665
2020-21 597 592 589 586 588

2020-2021 Enrollment this month
TK 15 4 57

K 57 5 59
1 63 6 71
2 62 7 64
3 59 8 81

Total 256 Total 332
District Total Enrollment 588

500

550

600

650

700

1 2 3 4 5 6 7 8 9 10

2019 v 2020-21 Enrollment

2019-20 2020-21
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AGENDA ITEM: 

Closed Session 

19.0  CLOSED SESSION OPEN HEARING 

 Members of the public may take this opportunity to comment on Closed Session agenda    items. 

20.0  CLOSED SESSION 

The Board will adjourn to Closed Session pursuant to Government Code 54957.  Closed Session 

attendants: Board Members, Interim Superintendent 

.1 Pending Litigation

The Brown Act and Education Code delineate the circumstances under which a legislative body of a local 

agency may meet in closed session and limits legislative bodies to the types of closed sessions identified 

under Government Code 54962.  The Brown Act and Education Code authorize closed sessions for the 

following: 

1. Real Property Transactions

2. Pending litigation

3. Joint Powers Agency (“JPA”) issues

4. Public security

5. Personnel exception

6. Collective Bargaining

7. Student Discipline

8. Assessment Instruments

21.0 Reconvene Public Session and Closed Session Disclosure 

If Vote Taken in Closed Session 

ACTION Moved Seconded 

Motion and vote: 

 Approved as is 

 Not approved 

 Amended to read: 

Voted Aye Anderson       Bauer          Hennike          Howser       Lander 

Voted Nay Anderson       Bauer          Hennike          Howser       Lander 

Abstained Anderson       Bauer          Hennike          Howser       Lander 

Absent Anderson       Bauer          Hennike          Howser       Lander 

ADJOURNMENT 
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